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PARIS CITY COMMISSION
REGULAR MEETING AGENDA
525 High Street Paris, KY 40361
Commission Chambers — Room 121
Tuesday, April 14, 2026 - 9:00 AM

CALL TO ORDER

PLEDGE OF ALLEGIANCE

ROLL CALL

APPROVE MINUTES

A.
B.

Regular Meeting - March 24, 2026
Joint City & County Budget Workshop - April 2, 2026

SPECIAL PRESENTATION

A.

Proclamation; Housing Authority: Anna Vance

ORDINANCES

A.

First Reading of Ordinance 2026-2; Amending the Employee PayScale and
Classification Ranges

CONSENT AGENDA

A.

w

CrEmomEUO

Municipal Order 2026-40; Pole Attachment Agreement: Spectrum Mid-
America, LLC

Municipal Order 2026-41; Architectural Review Board Reappointment:
Ronald Carter

Municipal Order 2026-42; Architectural Review Board: Melissa Jurgensen
Municipal Order 2026-43; Police Department: Police Officer

Municipal Order 2026-44: Police Department: Assistant Chief of Police
Municipal Order 2026-45; Field Operations: Laborer I

Contract Amendment; Woodmont Lift Station 23WWO08

Change Order #1: Dynamic Air Solutions

Street Closure Request: YMCA Healthy Kids Day

Payment of Invoices: General and Utility Fund
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8. REGULAR AGENDA

A. Downtown Street and Public Parking Plan

9. REPORTS
A. Outside Agencies
B. City Staff
C. Mayor & Commissioners

10. ADJOURNMENT
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City of P PARIS CITY COMMISSION AGENDA ITEM
The YO Paf']s

Commission Meeting Date: April 14, 2026

“THOROUGHBRED CAPITAL OF THE WORLD™

Paris, Kentu®

AGENDA ITEM: Regular Meeting - March 24, 2026
DEPARTMENT: City Clerk

RECOMMENDED MOTION: Move to approve March 24, 2026 meeting minutes as presented.

DESCRIPTION: March 24, 2026 regular meeting minutes.

REQUESTED BY:

Name: Stephanie Settles, City Clerk
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Paris City Commission

525 High Street Paris, KY 40361
Commission Chambers — Room 121
Meeting Minutes

March 24, 2026

CALL TO ORDER
The Board of Commissioners met in regular session at 9:00 a.m. viewable on
YouTube https://www.youtube.com/@CityofParisKY on March 24, 2026.

PLEDGE OF ALLEGIANCE
Mayor Plummer called the meeting to order, and the Pledge of Allegiance was recited.

ROLL CALL
Present: Mayor, John Plummer; Commissioner, Wallis Brooks; Commissioner, Tim Gray; Commissioner, Sharon Fields;
Commissioner, Stan Galbraith.

Others in attendance: City Manager, Matt Belcher; City Attorney, Bryan Beauman; Finance Director, Brad Oberlander;
City Clerk & Treasurer, Stephanie Settles.

APPROVE MINUTES
Motion by Brooks, seconded by Plummer, the motion unanimously carried to approve March 10, 2026, meeting minutes
as presented.

Motion by Fields, seconded by Galbraith, the motion unanimously carried to approve budget meeting minutes of March

17, 2026, as presented.

CONSENT AGENDA

Motion by Plummer, seconded by Brooks, the motion unanimously carried approving Municipal Order 2026-33 for the
full-time hire of Austin Lizer to the position of Battalion Chief, pay scale F13-3.

Motion by Plummer, seconded by Brooks, the motion unanimously carried approving Municipal Order 2026-34 for the
full-time hire Ben Gnau to the position of Battalion Chief, pay scale F13-8.

Motion by Plummer, seconded by Brooks, the motion unanimously carried approving Municipal Order 2026-35 for the
full-time hire of Chad Land to the position of Lieutenant, pay scale F9-4.

Motion by Plummer, seconded by Brooks, the motion unanimously carried approving Municipal Order 2026-36 for the
full-time hire of Tyler Kitchen to the position of Lieutenant, pay scale F9-2.

Motion by Plummer, seconded by Brooks, the motion unanimously carried approving Municipal Order 2026-37 for the
full-time hire of Kyle Barnett to the position of Lieutenant, pay scale F10-1.

Motion by Plummer, seconded by Brooks, the motion unanimously carried approving Municipal Order 2026-38 for the
full-time hire of Tony Fields to the position of Police Officer, pay scale P5-10.

Motion by Plummer, seconded by Brooks, the motion unanimously carried approving Municipal Order 2026-39 for the
full-time hire of Justin Williams to the position of Waste Water Treatment Plant Operator III, pay scale O6-8.

Motion by Plummer, seconded by Brooks, the motion unanimously carried approving the surplus of 6 vehicles using
GovDeals and authorizing the Mayor, City Clerk, and City Manager to execute any necessary documents.

ITEM: QNTY:OBTAINED ID#: DISPOSAL METHOD:
THROUGH:

2019 Dodge 1 Police 1C4SDJFT3KC677033 Sold by Auction
Charger - 141 Department

2020 Dodge 1 Police 2C3CDXKTXLH200597 Sold by Auction
Charger - 101 Department

2019 Dodge 1 Police 2C3CDCKT1KH600691 Sold by Auction
Charger - 147 Department

2019 Dodge 1 Police 2C3CDXKT1KH600689 Sold by Auction
Charger - 145 Department

2019 Dodge 1 Police 2C3CDXKTXKH600688Sold by Auction
Charger - 144 Department
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2019 Dodge 1 Police 2C3CDXKT8KH600690 Sold by Auction
Charger - 146 Department

Motion by Plummer, seconded by Brooks, the motion unanimously carried approving a proclamation recognizing
National Vietnam War Veterans Day, including a second proclamation recognizing James Harrison Purvis.

Motion by Plummer, seconded by Brooks, the motion unanimously carried approving the payment of invoices for the
period March 7 through March 13, 2026, totaling $41,951.47 for the General Fund and $99,410.53 for the Utility Fund.

REGULAR AGENDA

Motion by Gray, seconded by Plummer, the motion unanimously carried approving the Drug Task Force contract for the
period of April 1, 2026, through September 30, 2026, in the amount of $39,139. This funding is provided through the
Justice Assistance Grant (JAG) and is allocated to the HCSO Bluegrass Narcotics Task Force.

Motion by Gray, seconded by Brooks, the motion unanimously carried approving a temporary street closure at 8th and
Main Street on April 11, 2026, at 9:00 a.m. the street will reopen once all runners have left the Eiffel Tower parking lot.

Motion by Galbraith, seconded by Brooks, the motion unanimously carried approving financial reports as presented
reflecting general fund revenues of $8,847,321 with expenses of $8,469,817 and utility fund revenues of $11,038,384
with expenses of $9,958,734.

REPORTS

Michelle Thornsburg, Planning & Zoning

- Presented the annual report covering code enforcement calls, inspections, and related activities.

- Commissioner Fields inquired about trash and receptacles staying on the street too long. It was determined the
Ordinance would be reviewed.

Vanessa Logan, Westside Neighborhood
- Prodigal House Church event is scheduled for Saturday, April 4 at Chief Reed Park.

Allyson Wellman, Chamber of Commerce

- Currently attending the Citizens Police Academy.

- Tour de Paris is scheduled for April 11.

- Festival on the 5th is planned for June, July, and August.

Mike Smith, Public Works
- Provided KYTC Updates:
Locust Drive & Bypass: Plan to restrict left turns.
Cypress & Bypass: No changes planned.
US 27 & Bypass: Reviewed under the Highway Safety Program; no recommended changes.

Michael Mynear, GIS
- Fords Mill Road project will go out to bid beginning April 2 for a duration of three weeks.

Matt Belcher, City Manager
- Budget requests have been received, and currently working on the annual budget.

Angelica Lawson, Executive Assistant
- Provided an update on the Liberty tree America 250 project. Planning to plant before July 4; seeking suggestions for
planting location.

John A. Plummer, Mayor
- Ribbon cutting was held on Saturday for the Disc Golf course. First tournament had 88 participants.

Wallis Brooks, Commissioner

- Attended the Disc Golf event in the afternoon and reported a strong attendance from various counties. Highlighted the
course as unique, wooded, and engaging.

- Parks & Recreation is currently seeking a Park Director; a job description has been posted.

Tim Gray, Commissioner

- Raised concerns regarding trash issues at Pinecrest dumpster. Michelle Thornsburg stated the property owners have
agreed to implement improvements, including fencing and possibly adding a second dumpster.

ADJOURNMENT
Motion by Galbraith, seconded by Brooks, the motion unanimously carried to adjourn the meeting at 9:47 a.m.
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City of P PARIS CITY COMMISSION AGENDA ITEM
The YO Paf‘ls

Commission Meeting Date: April 14, 2026

“THOROUGHBRED CAPITAL OF THE WORLD™

Paris, Kentu®

AGENDA ITEM: Joint City & County Budget Workshop - April 2, 2026
DEPARTMENT: City Clerk

RECOMMENDED MOTION: Move to approve April 2, 2026 joint city/count budget workshop minutes as
presented.

DESCRIPTION: Joint City/County Budget workshop meeting minutes prepared by the Fiscal Court.

REQUESTED BY:

Name: Stephanie Settles, City Clerk
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BOURBON COUNTY FISCAL COURT/ JOINT CITY COMMISSION
JOINT BUDGET WORKSHOP
AGENDA
PARIS/BOURBON COUNTY PUBLIC LIBRARY
701 High Street Paris, Kentucky
COMMUNITY ROOM
April 2, 2026
6:00 pm

HONORABLE: JUDGE MICHAEL R. WILLIAMS
CITY MANAGER: MATT BELCHER
PARIS MAYOR: JOHN PLUMMER

MAGISTRATES: SCOTT WELLS, BART HORNE, LOUIE STUBBLEFIELD,
HENRY LOVELL, BILL CONNER

COMMISSIONERS: WALLIS BROOKS, TIM GRAY, SHARON FIELDS, STAN GALBRAITH

Others in Attendance: Kathleen Stone (Court Clerk), Warren (Citizen News), Dana Boone (Bourbon Co.
Treasurer), Dana Mingua (Deputy Judge), Tony Asbury (Bourbon Co. Sheriff), Michelle Thornsburg
(Planning & Zoning) Gordon Wilson (EDA), Brad Oberlander (CPA), Mark Burden (Paris City Police Chief),
Bobby Gray (Bluegrass Narcotics Task Force)

l. Call to order: Judge Williams sounded the agenda @ 6:00pm.

Il. Welcome message and introductions - Welcome from Judge Williams - We will be focusing
on FY2027 budget for all the entities that we jointly fund. We (Judge Williams, Dana Boone, Matt
Belcher) will need to meet in a few days to agree on what we are going to fund. We have until the
end of this FY to have a budget in place, July 2026. The budget must be approved by May 1 before
we can move forward. This is a public meeting. We have four quarterly joint meetings scheduled;
this is one of those meetings. We will stay on track with our timeline. Always remember we are
spending our citizens money.

Entities presenting: Economic Development Authority (EDA), Joint Parks & Recreation Board,
Planning & Zoning, EMS, Enhanced 9-1-1, and Bluegrass Narcotics Task Force.

We will not be voting on anything; informational only to guide each government's budget
development.

Fiscal Court: draft budget to magistrates by May 1; first and second readings in May; submit to
Department of Local Government; final approval required by July 1, 2026.City and County
leadership to meet promptly post-session to align on FY27 funding decisions.

Operating principle: Stewardship of public funds—seek clarity, maintain transparency, and meet
timelines.
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. Joint Economic Development Authority (EDA) - Gordon Wilson

« Funding request: City and County Total $303,114.00, $151,557.00 from each.
Request from each govemment remains unchanged from the current year (no increase).
« Business retention and expansion
o Easy Gardener - building sold to Lawn & Garden: now sold again to unknown company,
working toward a lease solution to remain in Paris; corporate HQ in Texas engaged;
outcome appears promising.
o Western Pacific Storage Solutions: headcount growth noted (from ~85 to over 100);
retention efforts previously included state involvement.
- Sekri (20th Street): steady at ~150 employees.
o Divine Spirits: moving bottling to the former Old Spears property; ~25 to 50 jobs;
coordination underway.
CMWA (prospective): preliminary study for a possible 2027 expansion; indicated
headcount +~200 if approved (not confirmed).
o Industrial Park and infrastructure projects
o Industrial Park improvements:
« Street lights at the T Intersection and ending at the Paris By-Pass installed (~540k).
« Pond restoration: engineering and bank stabilization completed. Area was seeded and mulched,
along with erosion control measures. (~$50k).
« Parcel “28/5" graded, fenced, and moving toward pad-ready status; consulting engineer to finalize
preliminary and regular plans to maximize site usability.
o Access and safety:
« Rail crossing upgrade application (Red Oak Timber crossing): new vehicular and pedestrian
passage with signalization; ~60-foot crossing structure proposed.
« Service road extension progressing.
Utilities/fire protection:
«  Ongoing work with the City of Paris to improve water pressure for fire suppression at Divine Spirits
and related sites.
° Communlty planning and large-scale development
. Strategic plan (2026-2030): kickoff targeted for late May/early June; broad stakeholder
engagement across community partners and jurisdictions; aim to complete by year-end.
Bridlewood at Houston Oaks (=500 acres): conceptual planning with Landform
Development/architect team; seeking roadway improvements to manage a future
development. Exploring funding for initial segments.
Bourbon Recreational Park/trail: federal advocacy materials submitted (Congressionally
Directed Spending); concept includes trail connectivity and concessions; scope and
budgets refined pending funding decisions from US Senator Mitch McConnell's office.
Total Project Estimate - $2,933,100.00

e Decision highlight:

o Maintain current-year EDA funding levels; continue project execution and planning without
additional local appropriation.
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Joint Parks and Recreation Board — Brad Oberlander

FY27 budget overview
o Funding Request for City and County $489.270.00, that's from $244,635.00 each.
Total budget expenses = $517,679.00.
e Combined City + County contribution = $489,270 (=$244,635 each), ~+$100,000 over current
year to cover added scope.
o Balanced budget for FY26 and projected balanced FY27; no reliance on fund balance.
o Staffing and responsibilities
o New Program Director position: base salary targeted at $60,000 plus benefits.
o Clarified scope: oversight of programming across all parks, not limited to Millersburg Road
Park.
o Seasonal/part-time maintenance support for the new facility.
o Facilities Director (existing): continues to oversee physical maintenance across all
parks—separate from programming.
e Operations and maintenance
o Maintenance budget = $339,000 allocated across parks.
o Elimination of third-party mowing contract; City and County to assume mowing,
redirecting funds to program capacity.
o Utilities trending upward; budgeted accordingly.
o Millersburg Road Park: +$35,000 for maintenance (operations only; not capital).
e Programs and fees
o Fireworks placeholder $20,000, largely offset by sponsorships (revenue not yet
forecast).
o Youth/adult program costs reduced in anticipation of in-house programming by the
new director.
o User fees for the new park not forecast for FY27 pending policy direction.
e Cross-cutting cost pressures
o Health insurance cost planning assumption at +10% (final rates pending); retirement
rates projected and budgeted.

2027 Budget $517,679 total budget, 100,000 increase from what they anticipated. $35,000
maintenance shortfall. We haven't allotted for user fees yet, will add in next year. $244,635.
Personnel costs, program director $60,000. Operating expenses $56,404. Utilities separate.
$138,840 Parks Building & Maintenance. Total expenses for 2027 $517,679. Stan G concerned
about employee’s health insurance. We have plugged in a 10% increase for the budget, we hope it
will be less than that. Sharon Fields — program director will be hired to run the Millersburg Road
park. The intent that they will oversee all park property. Louie — Facilities director is Judy Hutson.
Program Director and Facilities director has to be two different people.
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Bourbon County Joint Planning Commission — Michelle Thornsburg

Activity metrics (Jan-Dec ‘25 reporting)
o Planning & zoning applications: increased from 86 (2024) to 120 (2025).
o Building permits (selected data): structures and inspections trending up; 2025
investments = $17M (2024 peak = $21M due to Magnolia Trace phases).
o Code enforcement: citations paid decreased (positive compliance trend); work orders
down (city 140—61—53 over 2023-2025).
e Revenues and fees
o Total 2025 revenue = $75,700 (planning/zoning apps = $22,550; building permits =
$34,500; electrical permits = $7,175; citations = $11,500).
o Permit fee schedules updated to be current with peer communities; minimal pushback
reported.
e Developments and reviews
o The Infirmary/Lindsay Way: nearing build-out; ~88 lots remain.
Magnolia Trace: Phase 3 forthcoming (~93 single-family + 15 duplex units).
Divine Spirits: current plans resubmitted and under review.
New Vista: development plan approved; moving to engineered plans near the
Speedway corridor.
e Ordinance modernization and floodplain management
o Comprehensive updates to all four zoning ordinances planned via external consultant
address legislative changes and internal inconsistencies.
o CRS (Community Rating System): ongoing point-earning measures to lower flood
insurance premiums within Paris flood zones.
o Board of Architectural Review: monthly meetings; progressing on historic overlay
design standards.
o Staffing, equipment, and tools
o Hiring needs: Building Inspector and Receptionist/Planning Assistant to handle volume
and support surveys/plats.
o Longstanding issues with the existing Jeep; seeking replacement.
o Software: tailoring system workflows with IT to improve efficiency and cross-
departmental usage.
e Budget notes
o Biggest new expense: long-range planning to update zoning ordinances.
o Continued reliance on Board of Architectural Review for engineering (no in-house
engineer).

o o 0

e FY27 Budget Overview

o P&Z presented a proposed budget expense of $548,810.00 for consideration; however,
the exact amount to be contributed by each public entity was not defined.
Current projects, zoning ordinance updates and Board of Architectural review. Future
goals, staffing! Building Inspector and Receptionist. Replacement vehicle for code
enforcement, updating software.
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VI. Joint EMS Board - Brad Oberlander

FY27 budget summary
o Funding Request for City and County $1,640,000.00, that's $820,000.00 from
each.
o Revenues = $3.0M; operating expenses = $2.4M; positive net projected.
o Fees for service: ~§1.1M-31.29M; modest growth anticipated.
o Combined City + County contribution: $820,000 proposed.
e Operating need = $705,000; additional $125,000 included to begin repaying the City for
prior payroll advances.
e Liability repayment
o Outstanding payable to City = $900,000 (built over FY22-FY24 due to rising costs
and mandates).
o FY26 budget stabilized deficits; FY27 initiates repayment plan (~$250,000 total in
FY27 across both governments).
e Personnel and cost trends
o Salaries/benefits = $2.0M; planned 3% wage increase placeholder; hazardous
duty pay applies.
o Benefits (health insurance) modeled at +10% pending final rates.
o Fuel and medical supplies expected to rise; operating lines held steady where
feasible.
¢ (Capital and debt
o Medical equipment lifecycle: monitors (~$50k—$55k each) and AutoPulse CPR
devices (~$14k each) reaching replacement cycles; capital outlay = $198,000
targeted with grant pursuits.
o Ambulances: significant cost escalation; debt service increasing to = $146,000
(from $84,000) with fleet replacements staggered; next unit timing aligned with
older debt maturing.
o Manager vehicle replacement under consideration (~$56,000; likely financed).
e Economics of service delivery
o Average charge per run = $1,345; average collection = ~3400.
o True cost per run (fully loaded) estimated at ~$3,000-$4,000—structural gap
typical statewide/nationally.
e Medical Director transition
o Current volunteer Medical Director, Dr. Swiney, intends to step down around end
of calendar year; service cannot operate without a licensed physician sponsor.
o Expected cost to secure a paid Medical Director: ~$20,000-$50,000 annually (to
be researched and budgeted).

FY2027 Budget proposed $2.97million Total Revenue. We anticipate growth in fees for services.
Personnel cost $2,005,000.00. Operating costs $2,428,960.00. Fuel cost and medical supplies will
be more. 3% increase across the board. Key operating line items: Insurance, Maintenance &
Repairs, med supplies, training, etc. We owe the city $900,000. We are looking into grant funding.
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Ambulances have monitors that need to be updated. AutoPulse devices and batteries will need to
be updated. Capital outlays, a new vehicle for the Major at close to $56,000.

Q. Stan Galbraith - long term date, we will pay off ambulance debt on Page 31 of report.

A. Brad Oberlander - payoff will be august of 2027.

Matt Belcher — We may need to be looking for a new medical director. Dr. Swiney has been a
volunteer so far, we won't be that lucky with a new hire. We will need to budget for that. Keep that
in mind.

Judge Williams — Where ever you have an ambulance service you have to have a medical director.
We cannot operate without one.

Q. Sharon Fields — how much do other counties pay their med director?

A. Judge Williams — Not sure what the salary may be? We will do research on that.

VII. Joint E-911 Board - Brad Oberlander

o Funding Request for City and County $1,085,070.00, that's $542,535.00 from each.
e Revenue dynamics
o CMRS (cell) revenue modest growth (~$225,000-$240,000); landline revenue
declining (~§75,000 and falling).
o Historically, revenue shortfalls vs. expenditures contributed to a payroll liability to
the City (~$300,000).
e Contributions and repayment plan
o Combined City + County contribution proposed at $542,000 for FY27.
e Includes ~$50,000 dedicated to begin repaying the outstanding City payroll liability.
e Operating and service contracts
o Salaries/benefits are the largest expense; trunk line charges approx.
$3,400/month.
o CAD system: ~$100,000 installed (prior); annual maintenance ~$61,000 due early
in fiscal year (cash-flow pinch).
o TotalResponse call guidance system: ~$18,000 annually (front-loaded).
e (Capital upgrades and grants
o Radio console refresh (primarily software/hardware module replacement) =
$110,000; pursuing 80/20 grant (20% local match).
e Performance metrics and risks
o Cost per emergency call projected at ~§175-$176.
o Early-year lump-sum service payments constrain cash; structural decline in
landlines continues to pressure revenues.

FY2027 E-911 services total budget expenses = $234,760.00, expenditures have increased.

E-911 is facing a decrease in revenue services. Decrease in landline revenue. Contributions held
flat up through 2024. Largest expenditures. Call volume, $176.00 per call. Page 37 budget outline.
Total phone system helps dispatchers with calls. We are looking at getting liabilities paid down. We
need to update radio consoles. Judge Williams — EMS and E-911 are big expenditures for our
budget. These programs are not money makers. $400 in revenue for each run. Most are Medicare
or Medicaid patients. Cost per run is $3,000-$4,000.
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VIll.  Bluegrass Narcotics Task Force — Mark Burden (Paris City Police Chief) and Bobby Gray
(Interim Director Bluegrass Narcotics Task Force)

e Structure and funding
o Funding Request for City and County $40,000.00, that's $20,000.00 from each.
o Multi-agency partnership serving Bourbon and Harrison Counties and local
municipalities; both governments contribute (not via interlocal agreement).
o Grant fiscal agency transitioning from Harrison County Fiscal Court to the City of
Paris to enable funding of a new Director position without supplanting; may
facilitate adding another investigator.
e Operational focus and outcomes
o Primary focus on drug trafficking; coordinated enforcement with ATF, FBI, DEA,
and local partners.
o Marked reductions since task force inception:
o Harrison County: ~95% reduction in overdose deaths; >50% reduction in drug-related calls
for service.
o Bourbon County: >50% reductions reported in comparable indicators (overdoses and calls
for service).
o Current threats: fentanyl and stronger analogs (some naloxone-resistant), poly-
drug mixtures, and firearm “switches" converting weapons to fully automatic.
o Notable cases and prosecutions
o Multiple high-level traffickers federally charged (cocaine/fentanyl/meth
distribution).
o Physician case: criminal conduct tied to controlled substance prescriptions;
significant sentence imposed.
e Community engagement and training
o Regular school K9 sweeps and civic outreach.
o Regional KLEC-certified (40-hour) trainings hosted locally (active shooter, driving),
saving agencies travel and tuition costs.
e Funding note
o Participation cost cited as relatively low (e.g., ~520,000 per participating
government) relative to leveraged regional capability; continued support strongly
encouraged.

The Bluegrass Narcotics task force began in 2017. We have 3 detectives and would like to add a
fourth. With the new person we will become fully funded. We have developed partnerships with
various local and state agencies. Some drugs we see: Fentanyl, Heroin, Crack, Cocaine. Fentanyl
in very small amounts is deadly. Most fentanyl is man made. Crimes associated with drugs: theft,
assaults, burglaries, robbery’s etc. We've had a measurable impact in Harrison County.
Community engagement: Civic groups, schools, K9 Searches, presentations and churches. We
partner with KSP. Training: KOEC training is 40 hours. Expenses: $20,000 contribution by
participating organization. Judge Williams, these individuals save lives. We all need to be aware of
the impact they have on the community. We need the funding and we owe them a big thank you.

IX. Adjourn 7:55pm
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City of P PARIS CITY COMMISSION AGENDA ITEM
The yo Paf'ls

Commission Meeting Date: April 14, 2026

“THOROUGHBRED CAPITAL OF THE WORLD™

Paris, Kentu®

AGENDA ITEM: Proclamation; Housing Authority: Anna Vance
DEPARTMENT: Administration

RECOMMENDED MOTION: Move to approve the proclamation presented recognizing the retirement of Anna
Vance from the Paris Housing Authority.

DESCRIPTION: Anna Vance demonstrated steadfast leadership, dedication, and a deep commitment to
public service through her work with the Paris Housing Authority for 35 years, recently retiring on March 31,
2026. The Mayor and Commission will recognize Anna for her commitment to Paris citizens by a formal
proclamation.

REQUESTED BY:

Name: Tim Gray, Commissioner
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Proclamation

City of Parig, Ventucky

WHEREAS, Anna Vance demonstrated steadfast leadership, dedication, and a deep commitment
to public service through her work with the Paris Housing Authority of Paris, Kentucky for 35
years; and

WHEREAS, upon assuming her role, Anna Vance took on the responsibility of guiding a public
housing community through a period of needed improvement, with a focus on strengthening
safety, stability, and quality of life for its residents; and

WHEREAS, through persistence and leadership, she worked to help transform the community
into a safer, revitalized, and thriving neighborhood that now stands as a source of pride for the
City of Paris; and

WHEREAS, her work was at times carried out under challenging circumstances, including
difficult and at times unsafe conditions, as she remained focused on improving the well-being of
residents; and

WHEREAS, her dedication has not only improved housing conditions, but has also helped
restore a sense of pride, dignity, and opportunity for individuals and families within our
community; and

NOW, THEREFORE, I, John A. Plummer, Mayor of the City of Paris, Kentucky, together with
City Commissioners Tim Gray, Wallis Brooks, Stan Galbraith, and Sharon Fields, do hereby
recognize and express sincere appreciation to Anna Vance for her dedicated public service and
meaningful contributions, and extend our best wishes for a fulfilling and well-deserved
retirement.

IN WITNESS WHEREOF, I have hereunto set my hand and caused the seal of the City of Paris,
Kentucky, to be affixed this 14th day of April 2026.

Signature:

John. A. Plummer, Mayor

Attest:
Stephanie Settles, City Clerk

Page 16 of 49



City of P PARIS CITY COMMISSION AGENDA ITEM
The yo Paf'ls

Commission Meeting Date: April 14, 2026

“THOROUGHBRED CAPITAL OF THE WORLD™

& args, Kentuo\"i

AGENDA ITEM: First Reading of Ordinance 2026-2; Amending the Employee PayScale and Classification
Ranges

DEPARTMENT: Human Resources

RECOMMENDED MOTION: First Reading: No motion required.

DESCRIPTION: This constitutes the first reading of Ordinance 2026-2, which proposes an amendment to the
City’s Pay Scale and Classification Ranges to incorporate a Part-Time Police Officer/Specialty/School
Resource Officer (SRO) position within the Police Department. The proposed position is assigned to Pay
Grade P-9, as detailed in the attached documentation.

REQUESTED BY:

Name: Jorell Flora, Human Resources
Matt Belcher, City Manager
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CITY OF PARIS
ORDINANCE 2026-2

AN ORDINANCE RELATED TO AMENDMENT OF THE COMPENSATION
SCHEDULE FOR THE CREATION OF A NEW JOB TITLE

WHEREAS, the City regularly reviews its system of personnel organization and
management that may result in recommended revisions to its job titles and grades;

NOW THEREFORE, BE IT ORDAINED BY THE CITY COMMISSION OF THE CITY OF
PARIS, KENTUCKY AS FOLLOWS:

The proposed pay scale and grades attached as Exhibit A incorporated into this
Ordinance as is set out in full are adopted as the governing pay scales, steps, and grades for all
full time employees of the City of Paris, in accordance with KRS 83A.070, until such time as the
City Commission may amend these pay scales, steps, and grades. This ordinance also adopts all
positions outlined in the Exhibit.

The foregoing Ordinance was read for the first time on April 14, 2026 and was read for
the second time adopted and approved April 28, 2026.

CITY OF PARIS, KENTUCKY

John A. Plummer, Mayor

ATTEST:

Stephanie Settles, City Clerk
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Fiscal Year 2026 7.1.25-6.30.26

Elected Officials

Mayor $ 22,500.00
Council member $ 15,000.00
SPECIALIST PAY

CDL $ 0.20 hourly
KLEFP $ 2.19 hourly
PFFIP $ 380.17 monthly
Paramedic $ 3.00 Salary (chief)
Fire Inspector (1 per dept; FD only) * $ 0.34 hourly
Training / fleet / Fire prevention (3 total in dept)* $ 0.34 hourly
Fire Instructor Certification (FD only)* $ 0.34 hourly
TAC (3 per dept) $ 0.50 hourly
Comm Spec I $ 0.20 hourly
Comm Spec II $ 0.40 hourly
Certified Dispatcher

(for those whose primary role includes dispatch functions) $ 1.50 hou rIy
Pesticide License (2 per Dept)

(annual certification in March) $ 0.20 hourly
OSHA-30 (Staff in Operations Schedule Eligible) $ 0.20 hourly
WW Collections Op License $ 0.35 hourly
Water Distribution License $ 0.35 hourly
Road Scholar Certification (Public Works) $ 0.35 hourly
Certified Municipal Officer (KLC) Eligible for Step Adjustment

Utility Cross Training Incentive

Utility Specialist Trainee $ 0.50 hourly

Utility Specialist I $ 1.00 hourly

Utility Specialist II $ 1.50 hourly
Department Specialist $ 1.00 hourly
Longevity Paid in June and December**
5-10 years $ 250.00 Annually

10-15 years $ 500.00 Annually

15-20 years $ 750.00 Annually

20-25 years $ 1,000.00 Annually

25 + years $ 1,250.00 Annually

**YQOS will be calculated as years completed as of 06/01 and 12/01 of each respective year.
*Amounts shown for Fire Shift personnel and will be converted as needed for 40-hour employees.
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Administration - Compensation Schedule - FY26 - 7.1.25-6.30.26

Min Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Max

Grade Position Titles Hourly 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 Hourly
Al Police Office Admin | $ 1666 $ 1700 $ 1737 $ 1774 $ 1812 $ 1851 $ 1890 $ 1931 $ 1972 $ 2015 $ 2059 $ 2103 $ 2149 $ 2196 $ 2244 $ 2293 $ 2343 $ 2395 $ 2447 S 2499 $ 2553 S 26.09

Utility Office Admin |
A2 Reserved $ 1796 $ 1835 $ 1874 $ 1914 $ 1955 $ 1998 $ 2041 $ 2085 $ 2130 $ 2177 $ 2224 $ 2273 $ 2323 $ 2374 $ 2426 S 2480 $ 2535 $ 2591 $ 2647 $ 27.04 $ 2763 S 2823
A3 AP Specialist* $ 1883 $ 1924 $ 1965 $ 2008 $ 2051 $ 2096 $ 2141 $ 21.88 $ 2236 $ 2285 $ 2335 & 2386 $ 2439 $ 2492 $ 2548 $ 2604 $ 2662 $ 2721 $ 2780 $ 2840 $ 29.02 $  29.65

Utility Office Admin Il

Police Office Admin Il
A4 Executive Assistant* $ 2036 $ 2080 $ 2125 $ 2171 $ 2219 $ 2267 $ 2317 $ 23.68 $ 2420 $ 2473 $ 2528 $ 2584 $ 2641 $ 2700 $ 2760 $ 2822 $ 2885 $ 2950 $ 3014 $ 3079 $ 3146 $ 3215
A5 Accounting Technician-PR/AP $ 2210 $ 2258 $ 2307 $ 2358 $ 2410 $ 2463 $ 2518 $ 2573 $ 2630 $ 2689 $ 2749 $ 2810 $ 2873 $ 2937 $ 3003 $ 3071 $ 3140 $ 3211 $ 3281 $ 3352 $ 3425 $ 3500

Finance Specialist
A6 S 2297 $ 2347 $ 2399 $ 2452 $ 2506 $ 2561 S 2618 $ 2676 S 2736 $ 2797 $ 2859 $ 2923 $ 2989 $ 3056 $ 3125 $ 3195 $ 3267 $ 3341 $ 3414 S 3489 $ 3565 S 3643
A7 Utility Billing Supervisor $ 2384 $ 2436 $ 2490 $ 2545 $ 2601 $ 2659 $ 2718 $ 2779 $ 2841 $ 2905 $ 2970 $ 3036 $ 3105 $ 3175 $ 3246 $ 3320 $ 3395 $ 3472 $ 3548 $ 3625 $ 3704 $ 37.86

GIS Technician
A8 GIS Coordinator $ 2993 $ 3060 $ 3129 $ 3199 $ 3271 $ 3345 $ 3421 $ 3499 $ 3578 $ 3659 $ 3743 $ 3828 $ 3916 $ 4005 $ 4097 S 4191 S 4287 $ 4385 $ 4482 $ 4580 $ 4681 $ 47.84
A9 Finance Coordinator $ 2558 $ 2614 $ 2672 $ 2732 $ 2793 $ 2855 $ 2919 $ 2985 $ 3052 $ 3120 $ 3191 $ 3263 $ 3336 $ 3412 $ 3489 $ 3568 $ 3650 $ 3733 $ 3814 $ 3898 $ 3983 $ 4071
A-10 Purchasing/Grants Manager $ 2645 $ 2703 $ 2764 $ 2825 $ 2889 $ 2953 $ 3020 $ 3087 $ 3157 $ 3228 $ 3301 $ 3376 $ 3452 $ 3531 $ 3611 $ 3693 $ 3777 $ 3863 $ 3948 $ 4034 $ 4123 $ 4214
A-11 $ 2732 § 2792 $ 2855 $ 2919 $ 2984 $ 3051 $ 3120 $ 3190 $ 3262 $ 3336 $ 3411 $ 3489 $ 3568 $ 3649 $ 3732 $ 3817 $ 3904 $ 3994 $ 4081 $ 4171 $ 4263 S 4356
A-12 HR Manager $ 2819 $ 2882 $ 2946 S 3012 $ 3080 $ 3149 $ 3220 $ 3293 S 3368 $ 3444 $ 3522 $ 3602 $ 3684 $ 3768 S 3854 $ 3942 S 4032 $ 4124 $ 4215 S 43.07 $ 4402 S 4499
A-13 City Clerk/Treasurer $ 2927 $ 2993 $ 3060 $ 3129 $ 3200 $ 3272 $ 3346 $ 3422 $ 3499 $ 3579 $ 3660 $ 3743 $ 3829 $ 3916 $ 4006 $ 4097 $ 4191 $ 4287 $ 4382 $ 4478 $ 4576 S 4677
A-14 Engineering Services Manager $ 3080 $ 3149 $ 3220 $ 3293 $ 3367 $ 3443 $ 3521 $ 3601 S 3683 $ 3767 $ 3853 $ 3941 $ 4031 $ 4124 S 4218 $ 4315 S 4414 S 4516 $ 4615 S 4717 S 4821 S 4927
A-15 Finance Director* $ 3254 $ 3327 $ 3402 $ 3479 $ 3558 $ 3639 $ 3722 $ 3807 $ 3894 $ 3983 $ 4074 $ 4167 $ 4263 $ 4361 $ 4461 S 4564 S 4669 S 4777 S 4882 $ 4990 $ 5100 $ 5212
A-16 $ 3428 $ 3505 $ 3585 $ 3666 S 3750 S 3835 $ 3923 $ 4013 $ 4105 $ 4199 $ 4295 $ 4394 S 4495 S 4598 S 47.04 $ 4813 $ 4924 $ 5038 $ 5149 $ 5263 $ 5379 $ 5498
A-17 $ 3602 $ 3683 $ 3767 $ 3853 $ 3941 $ 4031 $ 4124 $ 4218 $ 4315 $ 4414 S 4516 S 4620 $ 4726 $ 4836 $ 4947 S 5062 S 5179 $ 5299 $ 5416 $ 5536 $ 5658 S 57.83
A-18 Assistant City Manager $ 3688 $ 3773 $ 3859 $ 3947 $ 4037 $ 4129 $ 4224 $ 4321 $ 4420 $ 4522 S 4626 S 4733 S 4842 $ 4954 $ 5069 $ 5186 $ 53.06 $ 5429 $ 5549 $ 5672 $ 5797 $  59.26
A-19 $ 3775 $ 3862 $ 3950 $ 4040 $ 4133 $ 4227 $ 4325 S 4424 $ 4526 S 4630 $ 4737 $ 4846 $ 4958 $ 5073 $ 5190 $ 5311 $ 5434 $ 5560 $ 5683 $ 5808 $ 5937 $ 6068
A-20 $ 3862 $ 3951 $ 4041 $ 4134 $ 4228 S 4326 $ 4425 S 4527 $ 4631 S 4738 $ 4847 $ 4959 $ 5074 $ 5191 $ 5312 $ 5435 $ 5561 $ 5690 $ 5816 $ 5945 $ 6076 $ 6211
A-21 City Manager $ 4713 $ 4822 $ 4933 $ 5047 S 5164 S 5284 $ 5406 $ 5532 $ 5660 $ 5792 $ 5927 $ 6065 S 6206 S 6351 S 6499 $ 6651 $ 6807 S 6966 $ 7121 $ 7279 $ 7440 $ 76.05
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Electric - Compensation Schedule - FY 2026 - 7.1.25-6.30.26

Min Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Max
Grade Position Titles Hourly 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 Hourly
33 Electric Ground Tech $ 1851 $ 1891 $ 1931 $ 1973 20.16 20.59 21.04 3§ 21.50 21.97 1% 2245 22.94 3§ 2344 2396 15 2449 25.03 2558 1$ 2613 $ 2670 $ 27.28 § 27.87
E-6 Lineman Apprentice 19.49 1991 $ 2034 $ 2078 $ 2123 $ 2169 22.16 22.65 23.15 :$  23.65 2418 :$ 2471 2526 :$ 2581 26.39 :$  26.97 27.58 2819 :$ 2880 $ 2943 $ 3007 $ 3072
E-7 Electric Line Tech IIl 21.23 2169 $ 2216 $ 2265 $ 2314 $ 2365 24.17 24.71 2525 i$  25.81 2638 i$ 2697 27.57 i$  28.19 28.82 i$  29.46 30.12 30.80 :$ 3147 $ 3216 $ 3286 $ 33.58
E-8 Electric Line Tech Il 22.97 2347 $ 2399 $ 2452 $ 2506 $ 2561 26.18 26.76% 27.36 i$  27.97 28.59 i$  29.23 29.89 i$  30.56 31.25 :$  31.95 32.67 33.41:$ 3414 $ 3489 $ 3565 $ 3643
E-9 23.84 2436 $ 2490 $ 2545 $ 2601 $ 2659 27.18 27.793 28.41 i$  29.05 29.70 1$  30.36 31.05 i$ 3175 3246 S 33.20 33.95 3472 1% 3548 $ 3625 $ 3704 $ 37.86
E-10 Electric Line Tech | 25.58 2614 $ 2672 $ 2732 § 2793 $ 2855 29.19 29.85% 30.52 1S 31.20 3191 i$ 32,63 3336 1S 34.12 34.89 :$ 3568 36.50 3733 !¢ 3814 $ 3898 $ 3983 $ 4071
E-11 26.45 27.03 $ 2764 $ 2825 $ 2889 § 2953 30.20 30.87; 3157 :$  32.28 33.01 :$ 3376 3452 i$ 3531 36.11 :$ 3693 37.77 3863 :$ 3948 $ 4034 $ 4123 $ 4214
E-12 27.32 27.92 $ 2855 $ 2919 $ 2984 $ 3051 31.20 31,905 3262 i$ 3336 34.11 i$  34.89 35.68 i$  36.49 3732 :$ 3817 39.04 3994 i$ 4081 $ 4171 $ 4263 $ 4356
E-13 Electric Distribution Foreman 29.06 2971 $ 3037 $ 3106 $ 3176 $ 3247 33.21 33.96; 3473 i$ 3552 3632 :$  37.15 38.00 :$  38.86 39.75 :$ 4066 41.59 4255 1S 4348 S 4444 S 4542 S 4642
Electric Power Plant Operator i
E-14 30.65 3134 $ 3205 $ 3277 $ 3351 $ 3427 35.05 35.84; 36.66 1S 37.49 3835 1S 39.23 40.12 i$  41.04 4198 i$ 4295 4393 44.94 1S 4593 $ 4694 $ 4798 $  49.03
E-15 32.10 3283 $ 3357 $ 3433 $ 3511 $ 3590 36.72 37,56; 38.41 1S 39.29 40.19 i$ 4111 42,05 S 43.02 44.01 :$  45.02 46.05 4712 1S 4815 $ 4921 $ 5030 $ 5141
E-16 Electric Superintendent 34.61 39.615 4052 :$ 4145 4240 :$  43.37 4437 :$ 4539 46.44 :$ 4751 48.60 4973 1$  50.82 $ 5309 $ 54.26

33.84

$ 3539

$  36.20

$  37.02

$ 3786

38.73

$ 5194
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Fire - Compensation Schedule - FY26 - 7.1.25-6.30.26
; Min Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Max
Grade + Position Titles Hourly 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 Hourly
=1 Part Time EMT $ 14.00
F2 Part Time Medic $TTigoer
F-4 Transport EMT (40 hour) s 17.64 15 """ 1802 $ 18.41 18.80 1921 1962 $ 2005 2048 $ 2093 $ 2138 2185 2233 2282 2332 23.83 2436 2490 $ 2545 26.00 2656 2714 $ 2773
F-5 Transport Medic (40 hour) $ 2077 § 2122 $ 2168 2216 2264 2314 $ 2365 2417 $ 2470 $ 2525 25.81 26.39 2697 2758 28.19 28.82 2947 $ 3013 3079 3146 3215 $ 3285
F-6 Firefighter-EMT $ 1398 § 1428 $ 1459 1491 15.23 1556 $  15.90 16.25 | 16.97 17.35 17.73 18.12 18.52 18.93 19.36 1979 $ 2023 2067 2111 2157 $ 22,04
F7 Paramedic $ 1502 § 1535 $ 1568 16.03 1638 ¢ 17.10 17.48 18.26 1867 19.08 1951 19.94 2039 20.84 2131 $ 2179 2226 2275 2324 $ 2375
F-8 Firefighter- Paramedic* $ 1606 § 1641 $ 1678 17.14 17.52 1791 $ 1831 1871 $ 1913 § 1955 19.99 2043 2089 2136 2184 2233 2283 $ 2335 23.86 2438 291 $ 2545
F-9 Fire LT - EMT $ 1762 § 1801 $ 18.41 18.82 19.24 1967 $ 2011 2056 $ 2102 $ 2149 2197 2246 297 23.49 24.02 2456 2512 $ 2569 26.25 26.83 2741 $ 2801
F-10 Fire LT - Paramedic* $ 1970 § 2014 $ 2059 21.06 2153 201 $ 2251 2301 $ 2353 § 2407 2461 25.17 2574 26.33 2693 27.54 2817 $ 2881 29.44 30.09 3075 $ 3142
F-11 EMS Major ** $ 2700 § 2761 $ 2823 28.86 2951 3017 $ 3085 3155 $ 3226 $ 3299 3374 3450 35.29 36.09 36.91 3775 3862 $  39.50 4037 4125 4216 § 4308
F-12 Fire/EMS Battalion Chief $ 3221 8§ 3294 $ 3368 3445 3523 3603 $ 3685 3769 $ 3855 $ 3944 4034 4126 2221 43.18 4418 45.19 4624 $ 4730 48.34 49.41 5050 $ 5161
F-13 Fire/MEDIC Battalion Chief $ 3533 $ 3613 $ 36.96 37.80 38.66 3955 $ 40.45 4138 $ 4233 $ 4331 44.30 45.32 46.37 47.44 48.53 49.66 50.81 $  51.98 53.13 54.31 5550 $  56.73
F-16 Fire Chief **megic incentinve not included $ 3637 § 3720 $ 38.05 38.92 39.81 4072 $ 4165 4261 $ 4350 $ 4459 45.62 46.67 47.75 48.86 49.99 5115 5233 $ 5355 5473 S 5594 5717 $  58.44
' Footnote - training or education incentives are not built into the base pay salary rangesi . . . . . . . . . . . . . . .
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Operations - Compensation Schedule - FY26 - 7.1.25-6.30.26

Min Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Max
Grade Position Titles Hourly 2 $ 3.00 $ 4.00 $ 5.00 $ 6.00 $ 7.00 $ 8.00 9 10 11 12 13 14 15 16 17 18 19 20 21 Hourly
0-1 Custodian $ 1472 $ 15.04 $ 1536 $ 1569 $ 16.03 $ 1638 S 16.73 $ 17.09 $ 1746 S 17.84 S 1823 S 1863 $ 19.03 $ 19.45 S 19.87 $ 2030 $ 2075 S 2120 S 2166 $ 2212 S 22,60 S 23.08

Meter Reader

0-2 WWTP Operator - Trainee 17.88 $ 1826 $ 1865 $ 19.05 $ 1946 $ 1988 $ 2031 $ 2075 $ 2120 $ 2167 $ 2213 $ 2261 $ 2309 $  23.59
Field Operations - Trainee
Water Plant - Trainee

Transfer Station Operator

15.45

PW Laborer |

0-3 Water Plant Operator | S 1646 $ 1681 S 1716 $ 1753 $ 1790 $ 1828 $ 1867 $ 1907 $ 1948 $ 1990 $ 2033 S 2077 S 2122 $ 2169 S 2216 $ 2264 S 2313 $ 2363 S 2414 S 2466
Field Operations Operator |
WWTP Operator |

0-4 PW Laborer Il $ 1731 $ 1768 $ 1806 $ 1844 $ 1884 S 1924 $ 1965 $ 2008 S 2051 $ 2096 S 2141 S 218 $ 2236 $ 2285 S 2335 $ 2386 $ 2439 $ 2493 $ 2547 $ 2602 $ 2658 S 27.16

Field Operations Operator Il
Field Operations Equipment Operator
Chief Meter Reader

0-5 Transfer Station Crew Leader S 18.83 S 19.24 S 19.65 $ 2008 $ 2051 S 2096 $ 2141 S 2188 S 2236 S 2285 S 2335 $ 2386 $ 2439 S 2492 S 2548 S 26.04 S 26.62 S 2721 S 2780 $ 2840 S 29.02 S 29.65
PW Laborer Il
Water Plant Operator Il
WWTP Operator Il
Field Operations Operator Il
Utility Generalist*

0-6 WWTP Operator lIl S 2036 S 2080 $ 2125 $ 2171 $ 2219 S 2267 S 2317 $ 2368 S 2420 $ 2473 S 2528 S 2584 S 2641 S 27.00 $ 2760 S 2822 S 2885 S 29.50 S 30.14 S 3079 S 3146 S 32.15
Water Plant Operator Il

0-7 PW Crew Leader S 2253 $ 23.02 $ 2353 $ 2405 S 2458 S 2512 $ 2568 S 2625 S 26.83 S 2743 S 2804 S 2867 S 2931 $ 2997 S 3064 $ 3133 $ 3204 S 3276 S 3347 $ 3420 S 3495 S 35.72
Field Operations Crew Leader
WWTP Crew Leader
Water Plant Oper IV - Highest Level

0-8 WWTP Lab Tech Pre-Treatment $ 2362 $ 2414 $ 2467 S 2522 $ 2577 $ 2635 $ 2693 $ 2753 $ 2815 $ 2878 $ 2942 $ 3008 $ 3076 $ 3145 $ 3216 S 3289 $ 3363 $ 3439 $ 3514 $ 3591 $ 3670 $ 37.50
Water Plant Lab Tech

09 PW Foreman $ 2405 $ 2458 $ 2513 $ 2568 $ 2625 S 2684 S 2743 $ 2805 $ 2867 S 2932 $ 2997 $ 3065 $ 3134 $ 3204 $ 3277 $ 3351 $ 3427 $ 3504 $ 3581 $ 3659 $ 3739 $ 3821

0-10 WWTP Foreman -Plant Maint Foreman $ 25.14 S 2570 $ 2627 S 2685 S 2745 S 2806 $ 2869 S 2933 § 2999 $ 3066 $ 3135 § 3206 $ 3278 $ 3353 § 3429 $ 35.06 $ 3586 S 36.67 S 3748 $ 3830 $ 39.14 $ 40.00
Field Operations Foreman

0-11 Reserved $ 2623 $ 2681 $ 2741 $ 2802 $ 2865 S 2929 $ 2994 $ 3062 $ 3131 $ 3201 $ 3273 $ 3347 $ 3423 $ 3501 $ 3580 $ 3662 $ 3745 $ 3831 $ 3915 $ 4000 $ 4088 S 4178
0-12 Reserved $ 2732 $ 2792 $ 2855 $ 2919 $ 2984 $ 3051 $ 3120 $ 3190 $ 3262 $ 3336 $ 3411 $ 3489 $ 3568 $ 3649 $ 3732 $ 3817 $ 3904 $ 3994 $ 4081 $ 4171 $ 4263 S 4356
0-13 Reserved $ 2906 $ 2971 $ 3037 $ 3106 $ 3176 $ 3247 $ 3321 $ 3396 $ 3473 $ 3552 $ 3632 $ 3715 $ 3800 $ 3886 $ 3975 $ 4066 $ 4159 $ 4255 $ 4348 S 4444 S 4542 § 4642
0-14 PW Superintendent $ 2993 $ 3060 $ 3129 $ 3199 $ 3271 $ 3345 $ 3421 $ 3499 $ 3578 $ 3659 $ 3743 $ 3828 $ 3916 $ 4005 $ 4097 S 4191 $ 4287 $ 4385 & 4482 $ 4580 $ 4681 S 47.84

Water Plant Supt/Chief Operator
WWTP Superintendent/Chief Operator
Field Operations Superintendent

Footnote - pay can exceed maximums to reflect certifications/licenses and cross training in different operations
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Police - Compensation Schedule - FY26 - 7.1.25-6.30.26

H Min H Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Max
Grade fPositionTitIes i Hourly 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 Hourly
P2 . ‘Reserved 1510 $ 1541 $ 1574 $ 1607 $ 1641 $ 1676 $ 1711 $ 1748 $ 1785 $ 1824 $ 1863 $ 1903 $ 1944 $ 1986 $ 2030 $ 2074 $ 2119 $ 2165 $ 2212 2259 23.08 $ 2358
E 26.12 26.68 2726 $  27.85
28.12 28.73 2936 $  30.00
Police Officer* $ 198 $ 2031 $ 2076 $ 2121 $ 2167 § 2365 $ 2417 $ 2470 $ 2525 $ 2581 $ 2639 $ 2698 $ 2758 $ 2820 $ 2883 $ 2946 30.10 3075 $ 3142
Police Safety Officer
P-6 i Detective 1S 2118 :$ 2164 :$ 2212 :$ 2260 :$ 2310 :S 2361 :S 2413 15 2466 :5 2521 :S 2577 i$ 2634 1S 2693 iS5 2753 1S 2814 :$ 2877 :S 2942 (5 3008 i5 3076 |$ 3143 32.11 3281 $ 3353
‘ $ 2201 $ 2250 $ 2299 $ 2350 $ 2401 $ 2455 $ 2509 $ 2565 $ 2622 $ 2680 $ 2740 $ 2801 $ 2864 S 2928 $ 2994 $ 3061 $ 3130 $ 3201 $ 3270 33.42 3415 $  34.89
P-8 : Police LT 1S 2326 :$ 2377 i$ 2430 iS 2484 i$ 2539 :$ 2595 :$ 2653 i$ 2712 i$ 2773 :$ 2835 :$ 2898 :$ 2963 :$ 3030 :$ 3098 :$ 31.68 :S 3240 :$ 3313 :$ 3388 'S 3462 35.38 3615 $ 3694
Police Officer Part-Time/Speciality/SRO $ 2513 $ 2569 $ 2626 $ 2685 $ 2745 $ 2806 $ 2869 S 2933 $ 2999 $ 3067 $ 3136 $ 3207 $ 3279 $ 3354 $ 3430 $ 3507 $ 3587 $ 3669 $ 3749 38.31 3915 $  40.01
Police Captain $ 2618 $ 2676 iS  27.36 i$ 27.97 i$ 2859 'S 2923 $ 2989 $ 3056 $ 3125 $ 3196 $ 3268 $ 3342 $ 3418 $ 3495 $ 3575 $ 3656 $ 3740 $ 3825 $  39.09 39.95 4082 $ 4172
$ 2701 $ 2761 $ 2823 $ 288 $ 2951 $ 3017 $ 3085 $ 3155 $ 3226 $ 3299 $ 3374 $ 3450 $ 3529 $ 3609 $ 3691 $ 3775 $ 3862 $ 3950 $ 4037 4125 4216 $  43.08
$ 2867 $ 2932 $ 2997 $ 3065 $ 3134 $ 3205 $ 3277 $ 3351 $ 3427 $ 3505 $ 358 $ 3667 $ 3750 $ 3836 $ 3924 $ 4013 $ 4105 $ 4200 $ 4292 43.86 4483 $ 4581
Assistant Police Chief $ 3013 $ 3081 $ 3150 $ 3221 $ 3294 $ 3369 $ 3445 $ 3523 $ 3604 $ 3686 S 3770 $ 3856 $ 3944 $ 4034 S 4127 S 4222 $ 4319 $ 4418 S 4515 46.15 4716 $ 4820
$ 3117 $ 3187 $ 3259 $ 3333 $ 3409 $ 348 S 3565 $ 3646 $ 3730 $ 3815 $ 39.02 $ 3991 $ 4083 $ 4176 S 4272 S 4371 $ 4471 $ 4574 S 4675 47.78 4883 S 4991
' Police Chief $ 3637 $ 3720 $ 3805 $ 3892 $ 39.81 $ 4072 $ 4165 $ 4261 $ 4359 $ 4459 $ 4562 $ 4667 $ 4775 S 4886 $ 4999 $ 5115 $ 5233 $ 5355 $ 5473 55.94 57.17 $ 5844

1 *Steps 1&2 will be reserved for Noncertified Officers who have not completed DOCIT certification &

+$2.19 Paid by DOCIT per hour ' H : H H
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Position: Police Officer/Specialty/SRO (Full Time- Part Time)
Reports to: Police Chief, Asst Chief, Captain, Lieutenants
Department: Police 121

Job Summary:

Under supervision of the shift supervisor, performs general duty police work in the
enforcement of federal, state and local laws; performs community service activities;
performs related work as required.

Essential Duties and Responsibilities:

Patrols a designated area on foot or in radio equipped vehicle to enforce
federal, state and local laws, administrative regulations and ordinances, and
to prevent and/or discover the commission of crime.

Establishes rapport with citizens of the community.

Responds to calls received during shift; investigates suspicious conditions
and complaints; makes arrests of persons found to be in violation of law.
Issues citations.

Testifies as a witness in court.

Serves summons and subpoenas.

Investigates reports of stolen property; recovers and returns lost or stolen
property.

Conducts follow-up investigations of homicides and thefts.

Transports prisoners.

Investigates complaints of bogus checks and forgeries.

Investigates complaints of crimes committed by juveniles, and investigates
places, areas, and conditions that cause juvenile delinquency.

Provides traffic control services in connection with school crossing,
inoperative electronic traffic control devices, accidents, parades, and special
events.

Maintains public order in crowds, parades, funerals or other public
gatherings.

Prepares written reports on shift activities.

Assists ambulance and fire services in emergency situations.

Renders first-aid.

Administers intoxilyzer tests.

Takes photographs and fingerprints for records.

Investigates accidents and prepares reports.

Participates in continuing education classes.

Renders assistance to citizens and the public as needed.

May perform special related duties in special details or administrative
services

Required Education and/or Experience:
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e Graduation from an accredited high school or its equivalent (GED), A bachelor’s
degree is preferred.

e Prior law enforcement experience preferred but not required.

e The ability to interact and establish good working relationships with multi-agency
command leadership, government, and community officials, leaders, and the
general public.

Knowledge:

e Knowledge of, or ability to learn, federal, state and local laws, administrative
regulations and ordinances.

¢ Knowledge of, or ability to learn, modem police principles, practices and
methods.

¢ Knowledge of, or ability to learn, the geography of the city.

e Knowledge of first aid.

¢ Knowledge of preventive maintenance requirements for vehicle and
equipment.

Skills:

e Skill in the use of firearms.
e Excellent communication skills both written and verbally.

Abilities:

e Ability to remember names, faces and details of incidents.

Ability to analyze situations and to adopt a quick, effective and reasonable
course of action with regard to surrounding hazards and circumstances.

e Ability to prepare clear and comprehensive reports.

Ability to learn the safe and proper use of firearms.

e Ability to establish and maintain effective working relationships with city
officers and employees, other police departments/agencies, and the general
public.

Physical strength and agility:
e Excellent physical condition.
Additional Information:

Instructions: Initially, instructions are detailed and specific but become more
general with training and experience.

Processes: Work varies slightly and seldom required to take different, new or
unusual approaches in completing job duties.

Review of Work: Most completed work reviewed by supervisor.
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Analytical Requirements: Decisions are based on wide knowledge and application
of advanced techniques/concepts are required.

Tools, Equipment and Vehicles Used: Police cruiser, firearm, baton, hand cuffs;
pepper spray, radio, camera, intoxilyzer, PBT, normal office equipment (telephone,
computer, etc.)

Physical Demands: Work is generally performed outdoors regardless of weather
conditions; intermittent sitting, standing, walking, climbing, bending, carrying,
stretching and/or stooping required; must be able to lift objects weighing in excess
of 35 pounds; must be able to physically restrain individuals when required; must
operate police cruiser in emergency situations; exposed to noise, fumes, all
weather conditions.

Contacts: Frequent public and internal contacts requiring tact and diplomacy are
requirements of the job.

Confidential Information: Regular use of confidential information.
Mental Effort: Heavy.
Interruptions: Constant.

Special Licensing Requirements: Must possess and maintain a valid driver’s
license issued by the Commonwealth of Kentucky.

Availability: Must be able to work irregular shifts. Must be able to respond to calls
in emergency situations at all hours.

Certification Requirements: Must have ability to complete required basic training
during first year of employment as a Police Officer, and must complete required
annual training. Must meet the requirements for certification under DOCJT and
maintain police professional standards

Additional Requirements: See KRS Chapter 95 and 15 for additional
requirements.

KLEC sets the minimum requirements in the state of Kentucky for anyone hoping to
become a certified peace officer. In addition to the requirements, new recruits must
also attend and pass a training course at one of the three police academies in the
state. In order to attend an academy, a recruit must first be hired by the Kentucky
State Police, a county sheriff’s office, or a local police department. The minimum
requirements set by KLEC include:

A minimum age of 21

US citizenship

High school diploma or GED
A valid driver’s license
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A background check and fingerprints on file

A clean felony record

An oral interview

A polygraph examination

A drug screening

Honorable discharge from any military service
A medical and physical fitness test

Overtime Provision: Non-exempt.
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City of P PARIS CITY COMMISSION AGENDA ITEM
The yo Paf‘ls

Commission Meeting Date: April 14, 2026

“THOROUGHBRED CAPITAL OF THE WORLD™

Paff S, Kent\lo\d

AGENDA ITEM: Municipal Order 2026-40; Pole Attachment Agreement: Spectrum Mid-America, LLC
DEPARTMENT: Administration

RECOMMENDED MOTION: Move to approve Municipal Order 2026-40 pole attachment agreement related to
Spectrum Mid-America, LLC.

DESCRIPTION: Linda K . Ain has been assisting the City of Paris with negotiating a Pole Attachment
agreement with Spectrum Mid-America, LLC. The attached agreement allows Spectrum to attach its
communication equipment to poles owned by the City of Paris under a non-exclusive license. The initial term
is five years, with automatic yearly renewals unless either party gives 90 days’ notice. Spectrum pays $18 per
pole annually or $125 for transmission poles, with fees increasing 3% each year, and is responsible for all
additional costs such as surveys, upgrades, maintenance, and repairs. Spectrum must obtain permits before
attaching equipment, follow all safety and engineering standards, and use approved contractors. The City can
deny access for safety or capacity reasons and retains full control of the poles. Spectrum must maintain
insurance, cover damages it causes, and remove its equipment if the agreement ends, typically within 180
days.

REQUESTED BY:

Name: Matt Belcher, City Manager

Page 29 of 49



CITY OF PARIS
ORDER NO. 2026-40

A MUNICIPAL ORDER APPROVING A POLE ATTACHMENT
AGREEMENT WITH SPECTRUM MID-AMERICA, LLC

WHEREAS, the City has agreed to enter into a pole attachment agreement
contract with the Spectrum Mid-America, LLC to access to certain utility poles owned by
the City;

NOW THEREFORE, be it ordered by the City Commission of the City of Paris,
Kentucky that the agreement be approved and that the Mayor is authorized to execute the
agreement on behalf of the City of Paris.

Dated this 14th day of April 2026.

APPROVED:

John A. Plummer, Mayor

ATTESTED BY:

Stephanie Settles, City Clerk
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AGENDA ITEM: Municipal Order 2026-41; Architectural Review Board Reappointment: Ronald Carter
DEPARTMENT: Administration

RECOMMENDED MOTION: Move to approve Municipal Order 2026-41 for the reappointment of Ronald
Carter to the Board of Architectural Review for a term ending February 14, 2029.

DESCRIPTION: The Mayor recommends approval of the reappointment of Ronald Carter to the Board of
Architectural Review for an additional term. Mr. Carter remains eligible for reappointment under Ordinance No.
2019-13. Mr. Carter has confirmed his acceptance of the reappointment, if approved by the City Commission.

The Mayor recommends approval of the Municipal Order 2026-41 for the reappointment of Ronald Carter to
the Board of Architectural Review for a term ending February 14, 2029.

REQUESTED BY:

Name: John A. Plummer, Mayor
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CITY OF PARIS
MUNICIPAL ORDER 2026-41

A MUNICIPAL ORDER APPROVING THE MAYOR’S
REAPPOINTMENT OF RONALD CARTER TO THE TO
THE BOARD OF ARCHITECTURAL REVIEW FOR A
TERM ENDING FEBRUARY 14, 2029.

WHEREAS, the Chapter 80 of the Ordinance authorizes the Mayor to make appointment
of five positions to the board of architectural review. Such appointments are confirmed by the
City Commission;

WHEREAS, the Ordinance indicates that the term of an appointee shall be for a period of
three years; and

WHEREAS, the City has adopted Ordinance No 2019-13 which establishes limits for
consecutive terms; and

WHEREAS, the term of Ronald Carter has expired, and he remains eligible for
reappointment; and

NOW THEREFORE be it resolved by the City Commission of the City of Paris that the
Mayor’s reappointment of Ronald Carter to the Board of Architectural Review is approved for a

term ending February 14, 2029.

Dated this 14" day of April 2026.

CITY OF PARIS, KENTUCKY

John A. Plummer, Mayor

ATTEST:

Stephanie Settles, City Clerk
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AGENDA ITEM: Municipal Order 2026-42; Architectural Review Board: Melissa Jurgensen
DEPARTMENT: Administration

RECOMMENDED MOTION: Move to approve Municipal Order 2026-42 related to the reappointment of
Melissa Jurgensen to the Board of Architectural Review for a term ending February 14, 2029.

DESCRIPTION: The Mayor recommends approval of the reappointment of Melissa Jurgensen to the Board of
Architectural Review for an additional term. Ms. Jurgensen remains eligible for reappointment under
Ordinance No. 2019-13. Mr. Carter has confirmed her acceptance of the reappointment, if approved by the
City Commission.

The Mayor recommends approval of the Municipal Order 2026-42 for the reappointment of Melissa Jurgensen
to the Board of Architectural Review for a term ending February 14, 2029.

REQUESTED BY:

Name: John A. Plummer, Mayor
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CITY OF PARIS
MUNICIPAL ORDER 2026-42

A MUNICIPAL ORDER APPROVING THE MAYOR’S
REAPPOINTMENT OF MELISSA JURGENSEN TO THE TO
THE BOARD OF ARCHITECTURAL REVIEW FOR A
TERM ENDING FEBRUARY 14, 2029.

WHEREAS, the Chapter 80 of the Ordinance authorizes the Mayor to make appointment
of five positions to the board of architectural review. Such appointments are confirmed by the
City Commission;

WHEREAS, the Ordinance indicates that the term of an appointee shall be for a period of
three years; and

WHEREAS, the City has adopted Ordinance No 2019-13 which establishes limits for
consecutive terms; and

WHEREAS, the term of Melissa Jurgensen has expired, and he remains eligible for
reappointment; and

NOW THEREFORE be it resolved by the City Commission of the City of Paris that the
Mayor’s reappointment of Melissa Jurgensen to the Board of Architectural Review is approved

for a term ending February 14, 2029.

Dated this 14" day of April 2026.

CITY OF PARIS, KENTUCKY

John A. Plummer, Mayor

ATTEST:

Stephanie Settles, City Clerk
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AGENDA ITEM: Municipal Order 2026-43; Police Department: Police Officer
DEPARTMENT: Police

RECOMMENDED MOTION: Move to approve Municipal Order 2026-43 for the full-time lateral hire of
Jonathan Tucker to the position of police officer, pay scale P5-14.

DESCRIPTION: Mr. Tucker will be filling a position created by attrition.

Staff recommends approval of the full-time lateral hire of Jonathan Tucker as a Police Officer in the Police
Department, effective April 20, 2026. This position is authorized in the current fiscal year budget.

Mr. Tucker’'s employment in this role is contingent upon the successful completion of pre-employment drug
testing and a background investigation and is subject to final approval by the Commission.

REQUESTED BY:

Name: Jorell Flora, Human Resources
Mark Burden, Chief of Police
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CITY OF PARIS
ORDER NO. 2026-43

A MUNICIPAL ORDER APPROVING THE PROMOTION OF JONATHAN
TUCKER TO THE POSITION OF POLICE OFFICER
WHEREAS, a vacancy existed within the Police Department for the position of Police

Officer due to attrition; and

WHEREAS, following the completion of an internal interview process, Jonathan Tucker
was identified as the most qualified candidate to fill the vacancy; and

NOW THEREFORE, be it ordered by the City Commission of the City of Paris, Kentucky, that
the full-time hire of Jonathan Tucker to the position of Police Officer is hereby approved with an
effective start April 20, 2026.

Dated this 14" day of April 2026.

CITY OF PARIS, KENTUCKY

John A. Plummer, Mayor

ATTEST:

Stephanie Settles, City Clerk
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AGENDA ITEM: Municipal Order 2026-44: Police Department: Assistant Chief of Police
DEPARTMENT: Police

RECOMMENDED MOTION:
Move to approve Municipal Order 2026-44 authorizing the full-time hire of Dwayne Ison to the position of Assistant
Chief at Pay Scale P13-16.

DESCRIPTION:
Mr. Ison will be filling a position created by attrition.

Staff recommend approval of the full-time hire of Dwayne Ison as Assistant Chief in the police
department, effective April 20, 2026. This position is authorized in the current fiscal year budget.

Mr. Ison’s employment is contingent upon completion of pre-employment drug testing and a
background investigation and is subject to final approval by the Commission.

REQUESTED BY:

Name: Jorell Flora, HR Director
Mark Burden, Chief of Police
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CITY OF PARIS
ORDER NO. 2026-44

A MUNICIPAL ORDER APPROVING THE PROMOTION OF DEWAYNE ISON
TO THE POSITION OF ASSISTANT CHIEF OF POLICE
WHEREAS, a vacancy existed within the Police Department for the position of Assistant

Chief of Police due to attrition; and

WHEREAS, following the completion of an internal interview process, Dewayne Ison
was identified as the most qualified candidate to fill the vacancy; and

NOW THEREFORE, be it ordered by the City Commission of the City of Paris, Kentucky, that
the full-time hire of Dewayne Ison to the position of Assistant Chief of Police is hereby approved
with an effective start April 20, 2026.

Dated this 14" day of April 2026.

CITY OF PARIS, KENTUCKY

John A. Plummer, Mayor

ATTEST:

Stephanie Settles, City Clerk
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AGENDA ITEM: Municipal Order 2026-45; Field Operations: Laborer |
DEPARTMENT: Field Operations

RECOMMENDED MOTION: Move to approve Municipal Order 2026-45 for the full-time hire of William Davis
to the position of Field Operations Laborer |, pay scale O2-2.

DESCRIPTION: Mr. Davis will be filling a position created by attrition.

Staff recommends approving the full-time hire of William Davis as Field Operations Laborer | in the Field
Operations Department, effective April 20, 2026. This position is authorized in the current budget.

His employment in this role is pending pre-employment drug testing and background check. His hire is
contingent upon the approval of this Commission.

REQUESTED BY:

Name: Jorell Flora, Human Resources
Sam Harney, Field Operations Superintendent
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CITY OF PARIS
ORDER NO. 2026-45

A MUNICIPAL ORDER APPROVING THE FULL TIME HIRE OF WILLIAM
DAVIS TO THE POSITION OF FIELD OPERATIONS LABORER I

WHEREAS, a vacancy existed within the Field Operations Department for the position
of Laborer I due to attrition; and

WHEREAS, following the completion of an external recruitment and interview process,
William Davis was identified as the most qualified candidate to fill the vacancy; and

WHEREAS, the hiring department recommends William Davis for the full-time position
of Laborer I;

NOW THEREFORE, be it ordered by the City Commission of the City of Paris, Kentucky, that
the full-time hire of William Davis to the position of Laborer I is hereby approved with an
effective start on or after April 20, 2026.

Dated this 14" day of April 2026.

CITY OF PARIS, KENTUCKY

John A. Plummer, Mayor

ATTEST:

Stephanie Settles, City Clerk
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AGENDA ITEM: Contract Amendment; Woodmont Lift Station 23WWO08
DEPARTMENT: Administration

RECOMMENDED MOTION: Move to approve amendment to the Woodmont Lift Station contract with Herrick
Company Inc and authorize the Mayor, City Manager and City Clerk to execute all necessary Documents.

DESCRIPTION:

The City entered into an agreement with Herrick Company, Inc. on July 22, 2025, for improvements to the
Woodmont Lift Station located at Woodmont Drive. The project scope includes conversion to a submersible
pump system, installation of new pumps, electrical service, valve vault, control panel, and associated site
work.

The original contract required completion by December 31, 2025. Due to project delays, the contract term has
expired prior to final completion.

Approval is requested to extend the contract term to allow Herrick Company, Inc. to complete the remaining

work in accordance with the original scope and specifications.The project completion date is scheduled for
May 11, 2026.

This is a budgeted item identified in the Capital Improvement Projects as 23WWO08.

REQUESTED BY:

Name: Michael Harris, Waste Water Treatment Superintendent
Merissa Williamson, Purchasing & Grants Manager
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AGENDA ITEM: Change Order #1: Dynamic Air Solutions
DEPARTMENT: Public Works

RECOMMENDED MOTION: Move to approve Municipal Order 2026-xx authorizing the Mayor to sign and
execute change order #1 with Dynamic Air Solutions.

DESCRIPTION: The Commission approved staff's recommendation to accept Dynamic Air Solutions' bid in the
amount of $230,270.47.

Change order # 1 Public Works requests approval of a change order submitted by Dynamic Air Solutions for
the Cooling Tower Replacement Project at 525 High Street. This change order includes additional components
and work not included in the original contract, including replacement of isolation valves, installation of heat
trace and insulation on make-up water piping, and necessary system testing and startup. These additions are
required to ensure proper operation and protection of the system. These upgrades are still within the budgeted
amounts.

REQUESTED BY:

Name: Mike Smith, Public Works Superintendent
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CITY OF PARIS
ORDER NO. 2025-80

A MUNICIPAL ORDER APPROVING A CONTRACT WITH DYNAMIC
AIR SOLUTIONS

WHEREAS, the existing 200-ton cooling tower located at 525 High Street, which
serves the City’s administrative and operational facilities, has reached the end of its
useful life and requires full replacement;

WHEREAS, the City has previously determined Dynamic Air Solutions to have
submitted the best bid; and

WHEREAS, Dynamic Air Solutions has submitted a proposal to perform the
necessary work for the turnkey replacement of the existing cooling tower, including all
labor, materials, and installation; and

WHEREAS, the City desires to enter into a written contract with Dynamic Air
Solutions for said replacement project;

NOW THEREFORE, be it resolved by the Board of Commissioners of the City of Paris,
Kentucky, that the proposed contract with Dynamic Air Solutions be approved, and that
the Mayor, City Manager, City Clerk, and City Attorney are authorized to execute all

documents related to the project.

Enacted at the Board of Commissioners special meeting of November 12, 2025.

APPROVED:

John Plummer, Mayor

ATTESTED BY:

Stephanie Settles, City Clerk
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AGENDA ITEM: Street Closure Request: YMCA Healthy Kids Day
DEPARTMENT: Administration

RECOMMENDED MOTION: Move to approve a temporary street closure of 9th Street between the YMCA and
the auto repair shop on Saturday, April 18, 2026, from 9:30 a.m. to 12:30 p.m.

DESCRIPTION: The YMCA is currently planning our annual Healthy Kids Day event at the YMCA, scheduled
for Saturday, April 18, 2026, from 10:00 AM to 12:00 PM.

Requesting a temporary street closure of 9th Street between the YMCA and the auto repair shop. This
closure allows us to safely accommodate community partners, including police cruisers, the fire department,
EMS, the bookmobile, and a mobile clinic, which will be set up along the side street and in our back parking
lot.

To ensure adequate setup and breakdown time, we are requesting that the street closure be in place from
9:30 AM to 12:30 PM.

We appreciate your continued support in helping us provide a safe and engaging event for families in our
community.

REQUESTED BY:

Name: Leslie Berry, YMCA Community Engagement Director
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AGENDA ITEM: Payment of Invoices: General and Utility Fund
DEPARTMENT: Finance

RECOMMENDED MOTION: Move to approve the payment of invoices for the period March 20 through April 3,
2026, totaling $259,006.85 for the General Fund and $365,808.92 for the Utility Fund.

DESCRIPTION: Attached is the summary of invoices for the General Fund ($259,006.85) and Utility Fund
($365,808.92). Both claims reports include data from the period March 20 through April 3, 2026.

REQUESTED BY:

Name:
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AGENDA ITEM: Downtown Street and Public Parking Plan
DEPARTMENT: Administration

RECOMMENDED MOTION: Move to approve the Public Works Department’s request to convert 6th Street
and 9th Street into one-way traffic corridors, authorize the naming and designation of city-owned parking lots,
and approve the addition of 24 new parking spaces on downtown side streets.

DESCRIPTION:

The Public Works Department requests approval to implement several improvements aimed at enhancing
traffic flow and addressing ongoing parking challenges in the downtown area.

The department proposes converting 6th and 9th Streets into one-way corridors to improve vehicle movement,
reduce congestion, and increase overall roadway safety.

In addition, the department seeks authorization to formally designate and name city owned parking lots. This
will improve way finding, make parking locations easier to identify for residents and visitors, and support
clearer communication in signage and city materials.

To further address parking demand particularly in high traffic areas near the YMCA the department proposes
the addition of 24 new parking spaces along downtown side streets. These spaces are expected to alleviate
congestion, provide more convenient access to local amenities, and better accommodate peak usage times.

REQUESTED BY:

Name: Mike Smith, Public Works Superintendent
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MEMORANDUM

To: City Commission

From: Mike Smith, Public Works Superintendent

Date: April 8, 2026

Re: Downtown Public Parking Updates — Street Changes, Additional Spaces, and Parking Lot
Naming

The City of Paris is proposing updates to improve public parking and traffic flow downtown.
These include making 6th Street and 9th Street one-way, adding 24 new public parking spaces on
downtown side streets, and adding 2 additional public spaces on 4th Street. And adding 2 loading
zones, one in front of Hotel Thoroughbred and the other in front of Lils Coffee House. All new
spaces will be publicly accessible.

In addition, the City proposes naming its city-owned parking lots to create a cohesive,
recognizable downtown parking system. The recommended names are:

e The Homestretch

e The Paddock

e Plaza

e Founders Row

o Trifecta Terrace

e Winners Circle Way
e Furlong Field

These updates will provide much-needed public parking downtown, improve circulation, and
help address ongoing parking challenges near the YMCA.

The estimated cost to implement these changes, including signage and street adjustments, is

approximately $2,500. Approval of this request will allow the City to move forward with
installation and enhance accessibility for residents, visitors, and local businesses.
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