
 
PARIS CITY COMMISSION 

REGULAR MEETING AGENDA 
525 High Street Paris, KY 40361 

Commission Chambers – Room 121 
Tuesday, December 9, 2025 - 9:00 AM  

1. CALL TO ORDER 

2. PLEDGE OF ALLEGIANCE  

3. ROLL CALL 

4. APPROVE MINUTES 
  A. Regular Meeting - November 25, 2025 
  B. Special Meeting - Joint City & County Meeting November 17, 2025 

5. CONSENT AGENDA 
  A. Municipal Order 2025-88; Reappointment: Paris Bourbon County 

Economic Development Authority 
  B. Municipal Order 2025-89; Appointment; Paris Bourbon County Board of 

Adjustments 
  C. Municipal Order 2025-90; Personnel Order: Utility Office Admin I 
  D. Payment of Invoices: General and Utility Fund 
  E. Municipal Order 2025-97; Personnel Order: Finance Specialist 

6. REGULAR AGENDA 
  A. Municipal Order 2025-92; Order Concerning Parks Dedicated to the Joint 

Parks and Recreation 
  B. Municipal Order 2025-93; Phase II Police Department Revised and 

Additional Policies 
  C. Municipal Order 2025-94; Authorizing a Market Money Fund 
  D. Municipal Order 2025-95; Approval of Purchase and Subscription Body 

Worn Cameras 
  E. Municipal Order 2025-96; Approving Revised Job Descriptions: EMS & 

Fire Department 
  F. Award Bid; Electric Department: Outage Management System 
  G. Award Bid; Fire Department: Self Contained Breathing Apparatus (SCBA) 
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  H. Conditional Employment Contract Revision: Fire Department 

7. REPORTS 
  A. Outside Agencies 
  B. City Staff 
  C. Mayor & Commissioners 

8. ADJOURNMENT  
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PARIS CITY COMMISSION AGENDA ITEM 
  

Commission Meeting Date: December 9, 2025 

 
 

 
AGENDA ITEM: Regular Meeting - November 25, 2025 
DEPARTMENT: City Clerk 
 

 
  
RECOMMENDED MOTION: Move to approve the November 25, 2025 meeting minutes as presented. 
 

 
  
DESCRIPTION: Requesting the board of commissioners to approve the November 25, 2025 meeting minutes 
as presented. 
 

 
  
REQUESTED BY:  
   
Name: Stephanie Settles, City Clerk/Treasurer  
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Paris City Commission 
525 High Street Paris, KY 40361 
Commission Chambers – Room 121 
Meeting Minutes 
November 25, 2025 
 
 

CALL TO ORDER 
The Board of Commissioners met in regular session at 9:00 a.m. viewable on 
YouTube https://www.youtube.com/@CityofParisKY on November 25, 2025. 

PLEDGE OF ALLEGIANCE  
Mayor Plummer called the meeting to order, and the Pledge of Allegiance was recited. 

ROLL CALL 
Present: Mayor, John Plummer; Commissioner, Wallis Brooks; Commissioner, Tim Gray; Commissioner, Sharon Fields; 
Commissioner, Stan Galbraith. 
 
Others in attendance: City Manager, Jamie Miller; City Attorney, Bryan Beauman; Finance Director, Brad Oberlander; 
City Clerk & Treasurer, Stephanie Settles. 

APPROVE MINUTES 
Motion by Brooks, seconded by Plummer, the motion unanimously carried, approving November 12, 2025, meeting 
minutes as presented.  

Motion by Fields, seconded by Galbraith, the motion unanimously carried approving the special meeting minutes of the 
November 12, 2025, meeting as presented.  

 
 
  

ORDINANCES  

Motion: Move to approve ordinance 2025-29 enacting and adopting a supplement to the code of ordinances. 
By: Brooks 
Seconded: Plummer 
 
Yes: Plummer, Brooks, Fields, Gray, Galbraith 
No: None 
Abstain: None 

CONSENT AGENDA  

Motion by Gray, seconded by Brooks, the motion unanimously carried approving Municipal Order 2025-80 awarding a 
contract to Dynamic Air Solutions, authorizing the Mayor, City Manager, City Attorney, and City Clerk to execute all 
documents related to the contract.  

Motion by Gray, seconded by Brooks, the motion unanimously carried, approving Municipal Order 2025-84 approving a 
lease of storage space with Ralph Hensley and authorizing the Mayor, City Manager, and City Clerk to execute all 
documents related to the contract.  

Motion by Gray, seconded by Brooks, the motion unanimously carried approving Municipal Order 2025-87 for the 
internal promotion of Joshua Hurst from Interim Fire Chief to Fire Chief at the grade/step of F16-13. 

Motion by Gray, seconded by Brooks, the motion unanimously carried approving the payment of invoices for the period 
November 1 through November 21, 2025, totaling $331,171.04 for the General Fund and $513,561.08 for the Utility 
Fund. 

REGULAR AGENDA  

Motion by Gray, seconded by Galbraith, the motion unanimously carried approving Municipal Order 2025-86 approving 
Phase I of policy additions and revisions for the Police Department. 

Motion by Plummer, seconded by Galbraith, the motion unanimously carried approving June financial reports as 
presented reflecting General Fund revenues of $2,998,336 with expenses of $3,017,106 and Utility Fund revenues of 
$4,199,904 with expenses of $3,792,098. 

REPORTS 
Betty Ann Allen, Tourism 
Holiday Hop resulted in increased sales for local businesses. 
Small Business Saturday is this weekend. 
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Christmas commercials will be airing soon. 
WTVQ will feature holiday “shop local” promotions. 
 
Allyson Wellman, Chamber of Commerce 
Dec. 5 – Coffee & Commerce: hosted by Bluegrass Roofing, 9am at Happy People Coffee. 
Dec. 6 – Is the annual Christmas Parade. Currently, 58 participants are registered. Jamie Corum will serve as Grand 
Marshal, a tree lighting ceremony immediately following the parade with live performances. Youth Leadership Day was 
held at the Community Center. Students designed and decorated large ornaments for the community Christmas tree. 
 
Business Development Series: 
Jan. 14: The Reels Deal Workshop on creating reels for business marketing (11 AM–1 PM, Library Community Room) 
Feb. 11: Building a Budget That Works 
March: One-page newsletter creation workshop 
 
Mike Smith, Public Works 
Trucks prepped for winter weather; salt reserve is full.  
This is the final week of leaf pickup. 
 
John A. Plummer, Mayor 
Inquired about the water loss. City Manager Belcher disclosed that there are some known leak issues and those are being 
worked on.  Also, noting that the water plant improvements should also help with lowering water loss.  
 
Matt Belcher, City Manager 
Fiscal Court voted to add the new park property to the Joint Parks and Recreation Interlocal agreement.  He is awaiting 
information from the Fiscal Court about the specific details of their request. 
December 1, 2025, the Cashier windows will close at 3pm for software updates. 
The Citizen Survey is now active on Facebook; paper copies are available and will be taken to a few local businesses.  
 
Stephanie Settles, City Clerk/Treasurer 
Provided a property tax status update; noting that tomorrow is the final day to receive the early pay discount.  
 
Brad Oberlander, CPA 
Stated that the Investment Committee approved rolling some maturing CD's into the city saving account. The committee 
discussed depositing some funds into a KLC investment pool money market account.  
 
  
 
 
 

EXECUTIVE SESSION  

Motion by Galbraith, seconded by Brooks, the motion unanimously carried approving the Board of Commissioners exit 
regular session and enter into executive session pursuant to KRS 61.810(1)(f) for discussion which might lead to the 
appointment of an individual employee at 9:41 a.m. 
 
With no action taken during the executive session. Motion by Galbraith, seconded by Brooks, the motion unanimously 
carried to exit the executive session and resume regular session at 9:54 a.m.  

POTENTIAL ACTION (if any)  

Motion by Gray, seconded by Fields, the motion unanimously carried to approve Municipal Order 2025-85 approving 
Mark Burden as Interim Chief of Police effective January 1, 2026. 

ADJOURNMENT  
Motion by Gray, seconded by Galbraith, the motion unanimously carried to adjourn the meeting at 9:56 a.m. 
 
 
                                                                         ___________________________ 
                                                                         John A. Plummer, Mayor 
 
________________________________ 
Stephanie Settles, City Clerk/Treasurer 
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PARIS CITY COMMISSION AGENDA ITEM 
  

Commission Meeting Date: December 9, 2025 

 
 

 
AGENDA ITEM: Special Meeting - Joint City & County Meeting November 17, 2025 
DEPARTMENT: City Clerk 
 

 
  
RECOMMENDED MOTION: Move to accept the November 17, 2025 Fiscal Court meeting minutes as 
presented. 
 

 
  
DESCRIPTION: Requsting the Board of Commissioners to accept the meeting minutes prepared by the Fiscal 
Court for the November 17, 2025 meeting as presented. 
 

 
  
REQUESTED BY:  
   
Name: Stephanie Settles, City Clerk  
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JOINT CITY COMMISSION 

BOURBON COUNTY FISCAL COURT 
WORKSHOP MEETING 
NOVEMBER 17, 2025  

4:00 pm 
 
 

HONORABLE: JUDGE MICHAEL R. WILLIAMS 
 
CITY MANAGER: MATT BELCHER 
 
PARIS MAYOR: JOHN PLUMMER 
 
MAGISTRATES: BART HORNE, LOUIE STUBBLEFIELD, TODD EARLYWINE 
 
COMMISSIONERS: WALLIS BROOKS, TIM GRAY, SHARON FIELDS, STAN GALBRAITH 
 
Others in Attendance: Kathleen Stone (Court Clerk), G. Davis Wilson (Attorney), Dana Mingua (Deputy 
Judge), Tony Asbury (Bourbon Co. Sheriff), Judy Hutson (Park Director), Mike Withrow (City), Brad 
Oberlander (CPA), Stephanie Settles (City Clerk), Warren (Citizen) 
 
 
Judge Williams sounded the agenda @ 4pm 
 

Welcome message and introductions – This meeting was a workshop between the Bourbon County Fiscal 
Court and Paris City Commission to discuss adding the Millersburg Road property venues to the joint Parks 
and Recreation Board's responsibilities. Judge Williams presented information about the property 
development, including the court sports venue (completed) and the multi-purpose fields (nearing 
completion). The discussion focused on the potential costs of adding these venues to the joint Parks and 
Rec Board, including one-time equipment purchases ($78,300) and recurring annual personnel and 
maintenance costs (approximately $64,500 each annually). The primary immediate decision needed is 
where youth baseball will be played in 2026. Judge Williams also raised concerns about a previous 
commitment from the city regarding sanitary sewer installation at the park property by the end of 2026. 

 

1. Meeting Workshop Future of Millersburg Rd. Property – Judge Williams provided an overview of the 
2018 inter local agreement that established the Joint Parks and Recreation Board, noting that this has 
been in place for approximately seven years. He explained that adding or removing properties from the 
board's jurisdiction requires a simple vote by both governing bodies. The agreement list all the properties, 
the request was to see some real numbers. The court is finishing the all-purpose fields by December 
2025. The final asphalt application will come soon. This property will accommodate field sports including 
soccer, baseball, football, etc. The Master plan shows where the fields are on the land.  
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This property is 329 acres, much of the land has not been developed still. This agreement is just for the 
venues that are already developed. The joint parks and rec board have not voted as of yet to use these new 
fields. The board has a meeting scheduled this week.  

Judge Williams presented the current master plan for the Millersburg Road property, explaining that it has 
evolved significantly since the project began in June 2015. He clarified that the proposal would only add the 
developed venues to the Joint Parks and Rec Board's jurisdiction, not the entire 329-acre property. 

The court sports venue, opened in October of the previous year, includes six tennis courts, six pickle ball 
courts, and 3 basketball courts. The venue has been used for various events, including the regional high 
school tennis tournament. The lighting system is programmable and designed to minimize impact on 
neighboring properties. 

The second phase of development includes multi-purpose fields with artificial turf that can accommodate 
baseball, soccer, football, and other field sports. This venue is near completion with an investment of 
$6,845,000, funded through ARPA funds and a $3 million allocation from the state budget. There’s no cost 
to the local tax payers. 

Our meeting has centered on the current investment. We need to discuss adding this property to the Parks 
and Rec board budget. Mowing and park maintenance is ongoing as weather permits. The lights are 
programmable, come on at dusk and go off at midnight. 

 
Mike Withrow – Is regular maintenance required on these courts? Do they need to be cleared of rain water? 
  
Judge – The courts drain automatically and little maintenance is required on these courts. Just regular trash 
pickup. 
Phase II Multi-Purpose Fields will be ready by December 2025.The parking area is not totally paved yet, it’s 
gravel. Frederick & May has done a great job. The excavation was the largest cost of this venue. The road 
way you see on power point is original farm road. The building you see beyond the parking area is a stall 
barn. It includes bathrooms and a kitchen. 
The property has been used by Bourbon County Schools for agriculture and athletic events, through a land 
use agreement. We also have a land use agreement with the YMCA. The bases on the filed have brown 
artificial grass. 
 
Q: Commissioner Fields raised concerns about having enough personnel to manage both existing parks and 
the new property. Also, is there routine maintenance that has to be done on the courts? 

A: Judge Williams responded that nothing has been required so far other than keeping the courts clean of 
debris, and the courts drain automatically after rain. 

Q: Commissioner Fields asked about personnel requirements. 
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A: Judge Williams explained that the projected costs include 1-2 additional staff dedicated to the new 
property, not reassigning current staff. 

Q: A participant asked if the $35,000 figure was for each employee. 

A: Judge Williams confirmed it was per employee, noting that current full-time employees make around 
$37,000. 

Q: A participant asked if the one-time costs were broken out between baseball and soccer programs. 

A: Judge Williams explained that some costs apply to both sports while others are sport-specific. 

 
 

2. Projected costs  
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Total Sports Start Up Cost - $78,300, this is an estimated cost. 
 
Matt Belcher – some of these costs are a onetime cost, or a shared cost. 
Judge – the majority of these costs are a onetime expense. 
Tony S. –  
We are discussing all courts and fields. 
 
We have invested 1 million dollars in field on Bourbon County. Vescio Company installed our artificial turf 
and it does require maintenance.  

 
 

3. Annual Costs – include: 
Employees (Director plus 1-Full time employee) 
Scheduling games, maintenance process, work with Martin Sanitation for facilities, including handicapped 
facility. Scheduling mowing. Etc. 
 
Bourbon County Fiscal Court Investment total is $12,557,000.00.  
 
Judge Williams - One of the turn lanes that we put in has to be redone due to not passing state inspection. 
Q: Commissioner Sharon Fields - will that be enough to take care of all bourbon county parks 
A: Judge – We will hire additional staff to take care of Millersburg Road Park.  
Q: Sharon – can we use current staff to work this new park? 
A: Judge – because we are currently understaffed, my opinion is no. 
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Summary of what we’re spending today: 
 
Current Total Budget is $387,850.08 
 
New Budget $452,350.08 
 
Additional Cost projected - $64,500.00, $64,500 is a recurring cost, with personnel included. 
 

Financial Projections 

One-Time Startup Costs 

Total estimated cost to make fields ready for baseball and soccer: $78,300 

· Temporary fencing for baseball fields 

· Portable pitching mounds (4 required) 

· Batting mats and dugout benches 

· Maintenance equipment including a utility vehicle for artificial turf care 

· Temporary bleachers and soccer equipment 

· Field marking supplies 

Annual Operating Costs 

· Current Joint Parks Budget: $387,850 (split equally between city and county at $193,925 each) 

· Projected Budget with New Property: $516,850 (split equally at $258,425 each) 

· Additional Annual Cost: $64,500 per year ($32,250 per government) 

Personnel Requirements 

· One director position and 1-2 maintenance staff dedicated to the Millersburg Road property 

· Estimated salary costs of $35,000 per full-time employee (excluding benefits and retirement) 

· Staff would handle scheduling, maintenance coordination, and facility oversight 
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Q: Judge Williams - Will the board agree to add the property? 
Q: Stan Galbraith – Do those numbers for personnel include retirement? 

A: Judge – It does not include retirement because we are not sure what the cost will be. There’s been an 
increase in our insurance, when we get closer to that time we can have a better idea of that cost. 
 
Q: Sharon – When do you need an answer? 
A: Judge – I went to a board meeting and asked where are you going to play youth baseball? That decision 
has not been made yet. If the Joint Park and Recreation Board decides Wednesday to play sports at the 
new park, I would like to take a vote to the December 17 Fiscal Court meeting. 
The joint Parks and rec board needs to decide at their next meeting. 
Judge - My proposal is to add this property to the board’s budget. 
Dec 9 is the next called meeting for the Joint Parks and Rec Board. We need to notify whoever is handling 
youth baseball needs to know ASAP. 
 
Q: Matt Belcher – Thank you for the numbers and presentation. The new director, will they be over the joint 
parks.  
A: Judge - They will be over the new park, but it’s up to the park board 
Mike Withrow – It was to be an executive director but that was never done. 
Q: Brad Oberlander – Is that $35,000 for each full-time employee 
A: Judge – yes, each employee. 
Drew P – there is a lot of up keep out there, trash, mowing 
Q: Brad Oberlander – Maybe we should hire a management company to oversee the park? 
A: Judge – that’s up to the board 
Tony Sosby – were talking about start up, 2026, getting this park started. Play could start in March because 
of turf, weather doesn’t matter. This is for our kids. 
Q: Brad – How much did KHSA pay for use of courts last year 
A: Judge – They didn’t pay 
 
Q: Judge Williams – Where do we stand on the sewer project. The Fiscal Court chose to share that money 
with the Paris combined utilities. Nothing has been done. Where are those funds? The agreement was that 
sewer system would be on the new park property by 2026.  
A: Mike Withrow - We need a design for bathrooms 
Judge – the money must be spent by the end of 2026, and do you have plans in place to put bathrooms on 
the property. 
Matt Belcher – We have a plan to spend some on the Fords Mill Rd project. 
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Judge Williams reminded the city commission of their commitment to provide sanitary sewer to the property 
by December 31, 2026, in exchange for the fiscal court agreeing to redirect over $2 million in funding to the 
Ford's Mill Road project. The current status of the sewer project timeline remains unclear. 
Matt B – I will look at the emails 
 
Judge – we do work so well together on so many projects, we are so blessed and fortunate.  

 
 
We stand adjourned at 5:36pm 
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PARIS CITY COMMISSION AGENDA ITEM 
  

Commission Meeting Date: December 9, 2025 

 
 

 
AGENDA ITEM: Municipal Order 2025-88; Reappointment: Paris Bourbon County Economic Development 
Authority 
DEPARTMENT: City Manager 
 

 
  
RECOMMENDED MOTION: Move to approve Municipal Order 2025-88 for the reappointment of Bill 
Moneypenny to the Paris Bourbon County Economic Development Authority for a term expiring on December 
31, 2029. 
 

 
  
DESCRIPTION: The Mayor is authorized to appoint members to the Paris Bourbon County Economic 
Development Authority (EDA) and such appointments shall be confirmed by City Commission. 
 

 
  
REQUESTED BY:  
   
Name:  Matt Belcher on behalf of Mayor Plummer  
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CITY OF PARIS 
ORDER 2025-88 

  
A MUNICIPAL ORDER REAPPOINTNG BILL MONEYPENNY TO THE 
PARIS-BOURBON COUNTY ECONOMIC DEVELOPMENT AUTHORITY 
BOARD FOR FOUR YEAR TERM ENDING DECEMBER 31, 2029 
 

 
WHEREAS, the Paris-Bourbon County Economic Development Authority authorizes the 

Mayor to make appointment of four positions to the Paris-Bourbon County Economic 
Development Agency. Such shall be confirmed by the Commission. 
 

WHEREAS, the City has adopted Ordinance No 2019-13 which establishes limits for 
consecutive terms; and 
 

WHEREAS, the current term of the appointee is set to expire December 31, 2025, and he 
has not met the maximum number of consecutive appointments; and 

  

WHEREAS, the Mayor desires to reappoint the member; and 

 
NOW THEREFORE be it ordered by the Board of Commissioners of the City of Paris that 

Pursuant to KRS 154.50-326(c) that the Mayor’s reappointment of Charles Redwine to the Paris-
Bourbon County Economic Development Agency at the end of his current term is approved for a 
new term ending December 31, 2029. 

 
 . 
Enacted at the City Commission’s regular meeting of December 8, 2025. 

 
 

       CITY OF PARIS, KENTUCKY 
                
 
       _________________________ 

John A. Plummer, Mayor 
 
ATTEST: 
 
________________________ 
Stephanie Settles, City Clerk 
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PARIS CITY COMMISSION AGENDA ITEM 
  

Commission Meeting Date: December 9, 2025 

 
 

 
AGENDA ITEM: Municipal Order 2025-89; Appointment; Paris Bourbon County Board of Adjustments 
DEPARTMENT: Administration 
 

 
  
RECOMMENDED MOTION: Move to approve Municipal Order 2026-89 for the appointment of Shannon 
Jones to the Paris-Bourbon County Joint Board of Adjusments for a term expiring January 24, 2029. 
 

 
  
DESCRIPTION: The Mayor is authorized to appoint members to the Paris Bourbon County Joint Board of 
Adjustments and such appointments shall be confirmed by City Commission. 
 

 
  
REQUESTED BY:  
   
Name:  Matt Belcher on behalf of the Mayor  
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CITY OF PARIS 
ORDER 2025-89 

  
A MUNICIPAL ORDER APPOINTING SHANNON JONES TO THE  
JOINT BOARD OF ADJUSTMENTS TO FULFILL AN UNEXPIRED TERM 
ENDING JANUARY 24, 2026, AND FOR A NEW THREE-YEAR TERM 
ENDING JANUARY 24, 2029 
 

WHEREAS, the Joint Board of Adjustments is established pursuant to the City of Paris 
Code of Ordinances and KRS 100.217, and appointments to the Board are made by the Mayor 
with approval of the Board of Commissioners; and 

WHEREAS, an unexpired term on the Joint Board of Adjustments presently exists and 
the Mayor desires to appoint Shannon Jones to fulfill this remaining term through January 24, 
2026; and 

WHEREAS, upon conclusion of the unexpired term, the Mayor further desires to appoint 
Shannon Jones to a new three-year term on the Joint Board of Adjustments beginning January 
25, 2026 and ending January 24, 2029, in accordance with the term limits set forth in City 
Ordinance No. 2019-13; and 

NOW THEREFORE, be it ordered by the Board of Commissioners of the City of Paris, 
Kentucky, that the Mayor’s appointment of Shannon Jones to the Joint Board of Adjustments is 
hereby approved to fulfill the unexpired term ending January 24, 2026; and to serve a new three-
year term beginning January 25, 2026, and ending January 24, 2029. 

 
 .Enacted at the City Commission’s regular meeting of December 9th, 2025. 

 
 

       CITY OF PARIS, KENTUCKY 
                
 
       _________________________ 

John A. Plummer, Mayor 
 
ATTEST: 
 
________________________ 
Stephanie Settles, City Clerk 
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PARIS CITY COMMISSION AGENDA ITEM 
  

Commission Meeting Date: December 9, 2025 

 
 

 
AGENDA ITEM: Municipal Order 2025-90; Personnel Order: Utility Office Admin I 
DEPARTMENT: Human Resources 
 

 
  
RECOMMENDED MOTION: Move to approve Municipal Order 2025-90 for the full-time hire of Tiffany Smith to 
the position of Utility Office Admin I, pay scale A1-5. 
 

 
  
DESCRIPTION:  

It is staff recommendation that Mrs. Smith be hired to fill the vacant position of Utility Office Admin I. Following 
a thorough interview process, she was identified as the most qualified candidate, demonstrating the 
knowledge, skills, and attributes necessary to serve effectively in this role. 

This recommendation is contingent upon the successful completion of all required pre-employment 
screenings, with an anticipated start date of January 5, 2025. 

 
 

  
REQUESTED BY:  
   
Name: Jorell Flora, Human Resources  
            Marshella Hunt, Utility Billing Supervisor  
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CITY OF PARIS  
 ORDER NO. 2025-90 

  
A MUNICIPAL ORDER APPROVING THE FULL TIME HIRE OF TIFFANY 
SMITH TO THE POSITION OF UTILITY ADMIN I 

 

 WHEREAS, Tiffany Smith applied for the position of Utility Office Admin I during an 
open posting period and participated in the interview process; and 

WHEREAS, Tiffany Smith was determined to be the best qualified candidate for the 
position; and 

WHEREAS, the hiring department recommends Tiffany Smith for the full-time position 
of Utility Office Admin I; and 

NOW THEREFORE, be it ordered by the Board of Commissioners of the City of Paris, 
Kentucky, that the full-time hire of Tiffany Smith to the position of Utility Office Admin I is 
hereby approved with an effective start date of January 5, 2026. 

 
Enacted at the Board of Commissioners regular meeting December 9th, 2025.   
 
 

 

 
CITY OF PARIS, KENTUCKY 
 
 
_________________________   
John A. Plummer, Mayor 

  
  
ATTEST:  
  
 
_____________________________  
Stephanie Settles, City Clerk          
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PARIS CITY COMMISSION AGENDA ITEM 
  

Commission Meeting Date: December 9, 2025 

 
 

 
AGENDA ITEM: Payment of Invoices: General and Utility Fund 
DEPARTMENT: Finance  
 

 
  
RECOMMENDED MOTION: Move to approve the payment of invoices for the period November 22 through 
November 26, 2025, totaling $65,603.71 for the General Fund and $209,301.04 for the Utility Fund. 
 

 
  
DESCRIPTION: Attached is the summary of invoices for the General Fund ($65,603.71) and Utility Fund 
($209,301.04). Both claims reports include data from the period November 22 through November 26, 2025. 
 
The General Fund includes a payment to Bob Hook Chevrolet of $53,161 for Public Works pickup truck. The 
Utility Fund includes a disbursement to Judy Construction Company in the amount of $201,775.25 for Draw 
#12 related to water plant improvements. This project is estimated to be 60% complete, this project is funded 
through KIA loan funds. 
 

 
  
REQUESTED BY:  
   
Name:    
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PARIS CITY COMMISSION AGENDA ITEM 
  

Commission Meeting Date: December 9, 2025 

 
 

 
AGENDA ITEM: Municipal Order 2025-97; Personnel Order: Finance Specialist 
DEPARTMENT: City Clerk 
 

 
  
RECOMMENDED MOTION: Move to approve Municipal Order 2025-97 for the full-time hire of Christina 
Cunningham to the position of Finance Specialist, pay scale A5-4. 
 

 
  
DESCRIPTION:  

The Finance Specialist is a newly created and budgeted position for the City of Paris. The role was originally 
established to focus primarily on the collection of delinquent taxes. However, following a review of needs, the 
position has been realigned to serve as a primary point of public contact at a forward-facing service window for 
taking payments related to taxes, licensing, and also supporting collection efforts on past-due accounts. The 
Finance Specialist will report directly to the City Clerk/Treasurer. 

Staff recommends approval of Municipal Order 2025-97 hiring Christina Cunningham to the position of 
Finance Specialist at a pay grade of A5-4. She brings experience in treasury and collections, making her well-
suited for this role and the responsibilities assigned. 

 
 

  
REQUESTED BY:  
   
Name: Jorrell Flora, Human Resources 
            Stephanie Settles, City Clerk/Treasurer  
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CITY OF PARIS  
 ORDER NO. 2025-97 

  
A MUNICIPAL ORDER APPROVING THE FULL-TIME HIRE OF  CHRISTINA 
CUNNINGHAM TO THE POSITION OF FINANCE SPECIALIST 

 

  WHEREAS, Christina Cunningham applied for the position of Finance Specialist during 
an open posting period and participated in the interview process; and 

WHEREAS, Christina Cunningham was determined to be the best qualified candidate for 
the position;  

NOW THEREFORE, be it ordered by the Board of Commissioners of the City of Paris, 
Kentucky, that the full-time hire of Christina Cunningham to the position of Finance Specialist is 
hereby approved with an effective start date of Monday, December 15, 2025. 

Dated this 9th day of December 2025. 
 
 

CITY OF PARIS, KENTUCKY 
 
 
_________________________   
John A. Plummer, Mayor 

  
  
ATTEST:  
  
 
_____________________________  
Stephanie Settles, City Clerk          
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PARIS CITY COMMISSION AGENDA ITEM 
  

Commission Meeting Date: December 9, 2025 

 
 

 
AGENDA ITEM: Municipal Order 2025-92; Order Concerning Parks Dedicated to the Joint Parks and 
Recreation 
DEPARTMENT: Administration 
 

 
  
RECOMMENDED MOTION: Motion to approve municipal order 2025-92 related to the parks dedicated to the 
Joint Parks and Recreation Joint Board. 
 

 
  
DESCRIPTION: The terms of the interlocal agreement concerning the joint parks board require a lease with 
the Board for use of all park properties. The original lease has expired. This Order authorizes the renewal of 
the lease and also that the Fiscal Court will be including that portion of the 1054 Millersburg Road park 
property in its renewed lease. The order and proposed lease are attached for your review. Also attached is the 
interlocal agreement if you would like to consult it. 
 

 
  
REQUESTED BY:  
   
Name:  Bryan Beauman, City Attorney  
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CITY OF PARIS 
ORDER NO. 2025-92 

 
A MUNICIPAL ORDER CONCERNING PARKS UNDER THE 
CONTROL OF THE PARIS-BOURBON COUNTY JOINT PARKS 
AND RECREATION BOARD  

  
WHEREAS, the City joined in an interlocal agreement with Bourbon County to 

establish a joint parks and recreation board and where such agreement requires the City 
and County to establish an agreement concerning park grounds with the joint agency and 
to lease real property for recreational use and other public purposes,  

 
NOW THEREFORE be it ordered by the City Commission of the City of Paris, 

Kentucky as follows: 
 
1. The original lease for park property between the City of Paris and the 

Paris-Bourbon County Joint Parks and Recreation Board shall be renewed and include 
Garrard Park, Chief Reed Park, Claysville Park, Ruckerville Park, Hopewell Springs 
Park, Thoroughbred Acres Park and the Patrick Brannon Memorial Dog Park. The Mayor 
is authorized to execute the renewed lease. 

 
2. The City Commission understands the Bourbon County Fiscal Court 

intends to take similar action to renew its lease with the Paris-Bourbon County Joint 
Parks and Recreation Board and that the renewed lease will also include the designated 
portion of the 1054 Millersburg Road Park. The City Commission agrees such action is 
consistent with paragraph 5 of the City and County’s interlocal agreement for a Joint 
Parks and Recreation Board which provides that the City and County “will enter into an 
appropriate agreement with the Board for” certain enumerated properties and that 
“[o]ther properties may be provided to the Board by either entity as may be appropriately 
determined by the entity owning the property.” 

 
 Dated this 9th day of December, 2025.  
 
 

CITY OF PARIS, KENTUCKY 
 

 
       _______________________ 
       John A. Plummer, Mayor 
 
       ATTESTED BY: 
  
 
       _________________________ 
       Stephanie Settles, City Clerk 
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PARIS CITY COMMISSION AGENDA ITEM 
  

Commission Meeting Date: December 9, 2025 

 
 

 
AGENDA ITEM: Municipal Order 2025-93; Phase II Police Department Revised and Additional Policies 
DEPARTMENT: Police 
 

 
  
RECOMMENDED MOTION: Move to approve Municipal Order 2025-93 approving Phase II of policy additions 
and revisions for the Police Department. 
 

 
  
DESCRIPTION:  

The Police Department is currently conducting a review of all Standard Operating Procedure (SOP) policies. 
As part of this process, we will present the updated policies to the Commission for consideration and approval 
in several grouped phases to ensure a thorough and organized review. 

At this time, the department respectfully requests approval of the following policies: 
PA-001-2025  Active Shooter  
 PA-002-2025  Amber Alert  
 PA-003-2025  Biased Based Policing  
 PA-004-2025  Dealing with Persons of Diminished Capacity  
 PA-005-2025  Domestic Violence 
 PA-006-2025  Emergency Roadway Assistance  
 PA-007-2025  Fire Safey- Entering Burning Buildings  
 PA-008-2025  Firearms  
 PA-009-2025  Foot Pursuit  
 PA-010-2025  Golden Alert- Green Alert  
 PA-011-2025  Hazardous Materials  
 PA-012-2025  Hospital Guard Detail  
 PA-013-2025  Juvenile Operations  
 PA-014-2025  Knife or Cutting Tools  
 PA-015-2025  Less-Lethal Weapons  
 PA-016-2025  Limited English Proficiency  
 PA-017-2025  Manufactured Tourniquets  
 PA-018-2025  Motor Vehicle Stops & Searches  
 PA-019-2025  Persons with Disabilities  
 PA-020-2025  Prisoner Transportation  
 PA-021-2025  Response to Resistance  
 PA-022-2025  Safe Infants Act  
 PA-023-2025  Safety Equipment  
 PA-024-2025  Stop, Arrest, and Search of Persons  
 PA-025-2025  Use of Intranasal Naloxone  
 PA-026-2025  Vehicle Inspection  
 PA-027-2025  Vehicle Operations  
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 PA-028-2025  Vehicle Pursuit  
 PA-029-2025  Vehicle Towing  
 RE-001-2025  Arrest and Citation  
 RE-002-2025   Prescription Drug Take-Back  
 RE-003-2025 Property Room Evidence Management  
 RE-004-2025 Safe Storage of Firearms  
 RE-005-2025 Sexual Assault Evidence Collection Kits   
 SO-001-2025 Program Canine  
 SO-002-2025 Community Engagement  
 SO-004-2025 Drone  
 SO-005-2025 Escorts  
 SO-006-2025 Honor Guard  
 SO-007-2025 Public Information -Media  
 SO-008-2025 School Resource Officers  
 SO-009-2025 Special Purpose Vehicles  
 SO-010-2025 SRT  
 SO-011-2025 Traffic Safety Checkpoint 

 
 

  
REQUESTED BY:  
   
Name: Police Department  
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CITY OF PARIS 
ORDER NO. 2025-93 

 
A MUNICIPAL ORDER APPROVING CERTAIN PARIS POLICE 
DEPARTMENT POLICIES 
 

 WHEREAS, the Police Department is currently conducting a review of all items in the 
Paris Police Department Policies and Procedures Manual and will propose revisions and 
additions for approval by the City Commission in multiple parts;  

 
 WHEREAS, the City Commission has reviewed and considered the proposed policies 
listed below; 
 
 NOW THEREFORE, be it ordered by the City Commission of the City of Paris, 
Kentucky, that the following proposed policies are hereby adopted for inclusion in the Paris 
Police Department Policies and Procedures Manual:   
PA-001-2025 Active Shooter  
PA-002-2025 Amber Alert  
PA-003-2025 Biased-Based Policing  
PA-004-2025 Dealing with Persons of Diminished Capacity  
PA-005-2025 Domestic Violence 
PA-006-2025 Emergency Roadway Assistance  
PA-007-2025 Fire Safety- Entering Burning Buildings  
PA-008-2025 Firearms  
PA-009-2025 Foot Pursuit  
PA-010-2025 Golden Alert- Green Alert  
PA-011-2025 Hazardous Materials  
PA-012-2025 Hospital Guard Detail  
PA-013-2025 Juvenile Operations  
PA-014-2025 Knife or Cutting Tools  
PA-015-2025 Less-Lethal Weapons  
PA-016-2025 Limited English Proficiency  
PA-017-2025 Manufactured Tourniquets  
PA-018-2025 Motor Vehicle Stops & Searches  
PA-019-2025 Persons with Disabilities  
PA-020-2025 Prisoner Transportation  
PA-021-2025 Response to Resistance  
PA-022-2025 Safe Infants Act  
PA-023-2025 Safety Equipment  
PA-024-2025 Stop, Arrest, and Search of Persons  
PA-025-2025 Use of Intranasal Naloxone  
PA-026-2025 Vehicle Inspection  
PA-027-2025 Vehicle Operations  
PA-028-2025 Vehicle Pursuit  
PA-029-2025 Vehicle Towing  
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RE-001-2025 Arrest and Citation  
RE-002-2025 Prescription Drug Take-Back  
RE-003-2025 Property Room Evidence Management  
RE-004-2025 Safe Storage of Firearms  
RE-005-2025 Sexual Assault Evidence Collection Kits   
SO-001-2025 Program Canine  
SO-002-2025 Community Engagement  
SO-004-2025 Drone  
SO-005-2025 Escorts  
SO-006-2025 Honor Guard  
SO-007-2025 Public Information -Media  
SO-008-2025 School Resource Officers  
SO-009-2025 Special Purpose Vehicles  
SO-010-2025 SRT  
SO-011-2025 Traffic Safety Checkpoint  
 
 These listed policies revise and replace any existing policy concerning the same subject 
matter.  
 
This Order shall become effective immediately.  
 
 Dated this 9th day of December 2025.  
 
       _______________________ 
       John A. Plummer, Mayor 
 
ATTESTED BY: 
 
_________________________ 
Stephanie Settles, Clerk 
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PARIS CITY COMMISSION AGENDA ITEM 
  

Commission Meeting Date: December 9, 2025 

 
 

 
AGENDA ITEM: Municipal Order 2025-94; Authorizing a Market Money Fund 
DEPARTMENT: Finance  
 

 
  
RECOMMENDED MOTION: Motion to approve Municpal Order 2025-94 Open Market Money Fund with 
Kentucky League of Cities Investment Pool. 
 

 
  
DESCRIPTION: This resolution will allow the City to open an account with the Kentucky League of Cities 
(KLC) Investment Pool. 
 
This motion was approved by the Investment Committee on November 17, 2025. 
 
Starting in February 2024, the City began diversifying its savings balance into certificates of deposits (CDs) 
with local financial institutions. At the time, rates on CDs ranged from 4 to 4.75%, rates that were well in 
excess of the current savings rate of 3.5% with the City's checking and savings accounts. 
 
Over the last year, with cuts to the federal funds rate, rates on CDs have fallen below the interest rates for the 
City's checking and savings accounts. Staff would like to take this opportunity to move a small amount of the 
savings balance into a money market account managed by KLC. Keeping funds at the money market level will 
ensure a very low risk rate with a potential to earn more than the current.  
 
Staff is recommending initially applying $250,000 from the General Fund balance towards a money market 
account. 
 
Additionally, staff recommends having up to $1 million from the General Fund and up to $500,000 from the 
Utility Fund available for additional investments if returns are within expectations of the Investment Committee. 
 
This would still leave sufficient funds available in the operating account for the General Fund. 
 
The use of money market funds is consistent with City Ordinance 23.400-23.412 governing investment and 
staff is recommending proceeding with KLC Investment Pool in line with the City Ordinance. 
 

 
  
REQUESTED BY:  
   
Name: Brad Oberlander, CPA 
Investment Committee  
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CITY OF PARIS 
ORDER 2025-94 

  
A MUNICIPAL ORDER CONCERNING  OPENING A KENTUCKY LEAGUE 
OF CITIES INVESTMENT POOL ACCOUNT 

 
WHEREAS, the City of Paris has determined that it is in the public interest to invest funds in a 
conservative and fiscally responsible manner; 
 

WHEREAS, in the current market a Money Market Fund with Kentucky League of Cities 
Investment Pool, specifically Money Market Fund’s provides an anticipated increase in the 
investment returns currently being gained on City funds. 
 

NOW THEREFORE be it ordered by the Board of Commissioners of the City of Paris that the 
Mayor, City Manager, City Clerk and Finance Director are authorized to execute all necessary 
documents to fund an initial $250,000 from the General Fund into a money market fund with 
Kentucky League of Cities Investment Pool and authorize up to $1 million from the General Fund 
and $500,000 million from the Utility Fund.  
  
 
Dated this 9th day of  December, 2025. 
 

 
CITY OF PARIS, KENTUCKY 

                
 
       _________________________ 

John A. Plummer, Mayor 
 
ATTEST: 
 
________________________ 
Stephanie Settles, City Clerk 
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PARIS CITY COMMISSION AGENDA ITEM 
  

Commission Meeting Date: December 9, 2025 

 
 

 
AGENDA ITEM: Municipal Order 2025-95; Approval of Purchase and Subscription Body Worn Cameras 
DEPARTMENT: Police 
 

 
  
RECOMMENDED MOTION: Move to approve Municipal Order 2025-xx approving a contract with Motorola 
Solutions for body-worn cameras and services, and authorize the Mayor, City Manager, City Attorney and City 
Clerk to finalize and execute all necessary documents to complete the purchase. Further authorizing the 
approval of the purchase in the amount of $104,358.40. 
 

 
  
DESCRIPTION:  

The Police Department solicited sealed bid for the purchase of Body Worn Cameras. This bid opening was 
conducted on December 4, 2025. Two bids were received as part of this process: 

• Axon Enterprise: $180,575.20 

• Motorola Solutions: $104,358.40 

 
These bid proposals provide service for a 5 year term.  

Following the review of the sealed bid proposals, staff determined that Motorola Solutions provides the most 
advantageous proposal. In addition to offering the lowest overall cost, Motorola Solutions delivers a 
comprehensive service package that meets departmental operational needs. 

Based on cost, service capabilities, contract advantages, and overall value, staff recommends awarding the 
contract to Motorola Solutions in the amount of $104,358.40. 

 
Bid tabulation is attached hereto, copies of the full bid packages can be requested in the purchasing 
department. 
 

 
  
REQUESTED BY:  
   
Name: Police Department  
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CITY OF PARIS 
ORDER 2025-95 

 
A MUNICIPAL ORDER APPROVING A FIVE-YEAR SUBSCRIPTION 
AGREEMENT WITH MOTOROLA SOLUTIONS FOR BODY-WORN CAMERA 
SERVICES 
 
WHEREAS, the City of Paris Police Department has identified the need to implement a 

body-worn camera program to enhance officer safety, accountability, and transparency; and 
  

WHEREAS, Motorola Solutions has offered a subscription-based agreement to provide 
body-worn camera equipment, associated software, cloud storage, maintenance, and support 
services; and 

WHEREAS, the subscription agreement spans a five-year term with the following annual 
subscription costs: 

Year 2: $20,871.68 
Year 3: $20,871.68 
Year 4: $20,871.68 
Year 5: $20,871.68 

for a total five-year subscription cost of $ 104,358.40; and 

WHEREAS, the Board of Commissioners finds it in the best interest of the City to enter 
into said five-year subscription agreement; 

NOW THEREFORE, be it ordered by the Board of Commissioners of the City of Paris, 
Kentucky, that the subscription agreement with Motorola Solutions for body-worn camera 
services is hereby approved for a five-year term under the pricing outlined above. 
 
This Order shall become effective immediately.  

Dated this 9th day of December 2025. 

 
       CITY OF PARIS, KENTUCKY 
                
 
       _________________________ 

John A. Plummer, Mayor 
 
ATTEST: 
 
________________________ 
Stephanie Settles, City Clerk 
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PARIS CITY COMMISSION AGENDA ITEM 
  

Commission Meeting Date: December 9, 2025 

 
 

 
AGENDA ITEM: Municipal Order 2025-96; Approving Revised Job Descriptions: EMS & Fire Department 
DEPARTMENT: Commission and Board 
 

 
  
RECOMMENDED MOTION: Motion to approve municipal order 2025-96 approving revised job descriptions for 
EMS & Fire Department. 
 

 
  
DESCRIPTION:  

The City of Paris is updating job descriptions for all Fire Department and Emergency Medical Services (EMS) 
roles, to ensure alignment with current professional standards and operational requirements. These revisions 
reflect the City’s standardized certification processes, incorporate changes in state and industry expectations. 

This update includes the integration of ongoing continuing education requirements to support skill 
development, maintain licensure, and ensure personnel are fully prepared to meet evolving community needs. 
Additionally, an annual physical agility assessment will now be required for applicable positions to verify that 
personnel possess the physical readiness necessary to perform essential job duties safely and effectively. 

 
 

  
REQUESTED BY:  
   
Name: Fire Chief, Josh Hurst  
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City of Paris Fire Department   
Standard Operating Guide 

                     

 

 
City of Paris Fire Department 
Standard Operating Guides                                      

  
 
Title: Fire Chief Job Description  

 
  

Date Issued: October 1992                
Date Last Revised: December 2025    

Revision Number: 3  
Total Pages: 3     

 Chief: Josh Hurst 
 
Class Title: Fire Chief 
Characteristics of the Class: Under general direction of the City Manager, plans, organizes, directs, 
coordinates, and evaluates the firefighting, prevention, and fire service activities of the Fire Department 
and any other related work as required. 
 
Examples of Duties: Plans operations. Assists in interviewing and selecting Fire Department personnel. 
Assigns personnel and equipment. Evaluates needs and makes recommendations for the purchase of 
apparatus and equipment. Submits information and requirements of the Fire department for the 
predation of the annual budget. Maintains necessary departmental records. Directs departmental 
training programs. Initiates disciplinary charges. Directs the physical maintenance of the building, 
grounds, and equipment. Supervised the periodic testing and flushing of fire hydrants. Assumes 
responsibility for the maintenance of clear, concise records of fire class and fires. Responds to major 
alarms and personally directs firefighting operations. Works with federal and state officials, and the City 
Engineer/Building Inspector on fire related matters. 
 
Minimum Qualifications: 
Training and Experience: Graduation from an accredited high school or its equivalent (GED), ten (10) 
years of progressively responsible firefighting and fire prevention experience (3 years of those years must 
be in a supervisory position). Additional education in firefighting and prevention (fire science) may be 
substituted for the experience on a year-by-year basis. 
 
Special Necessary Requirements: Completion of the required annual training. Possession of a valid 
operator’s license issued by the Commonwealth of Kentucky. 
 
Special Knowledge, Skills, and Abilities: Extensive knowledge of the principles, practices, methods, and 
equipment employed in modern firefighting. Extensive knowledge of fire hazards and prevention 
techniques. Ability to plan, assign, and coordinate the activities performed by the employees in varied 
firefighting activities. Ability to maintain discipline and respect of subordinates and command personnel 
effectively. Ability to initiate, plan, and carry out programs in Fire Department administration, in-service 
training, and fire prevention. Ability to communicate effectively. Ability to establish and maintain 
effective work relationships with other employees, officials, and the public. Fitness. Resourcefulness. 
Alertness. Sound Judgement. Integrity. 
 

All EMS & Fire personnel shall be able to perform the annual physical agility test. 
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City of Paris Fire Department   
Standard Operating Guide 

JOB RESPONSIBILITIES RELATED TO PATIENT PRIVACY 
The employee is expected to protect the privacy of all patient information in accordance with the City of 
Paris Fire/EMS privacy policies, procedures, and practices, as required by federal [and state] law, and in 
accordance with general principles of professionalism as a health care provider. Failure to comply with 
the City of Paris Fire/EMS policies and procedures on patient privacy may result in disciplinary action up 
to immediate termination of employment, membership, and association with the City of Paris. 
 
The employee may access protected health information and other patient information only to the extent 
that is necessary to complete their job duties. The employee may only share such information with those 
who have a need-to-know specific patient information you have in your possession to complete their job 
responsibilities related to treatment, payment, or other City of Paris Fire/EMS operations. 
 
The employee is encouraged and expected to report, without the threat of retaliation, any concerns 
regarding the City of Paris Fire/EMS policies and procedure on patient privacy and any observed 
practices in violation of that policy to the designated Privacy Officer. 
 
The employee is expected to actively participate in the City of Paris Fire/EMS training program and is 
required to communicate privacy policy information to coworkers, students, patients, and others in 
accordance with the City of Paris Fire/EMS policy. 
 
PHYSICAL DEMANDS 
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the functions of this job. Reasonable accommodation may be made to enable 
individuals with disabilities to perform the essential functions. 
 
While performing the duties of this job, the employee is frequently required to sit, talk or listen, stand, 
walk, use hands to finger, handle, or operate objects, tools, or controls, and reach with hands and arms. 
The employee is occasionally required to climb or balance, stoop, kneel, crouch, or crawl while carrying 
a load, and taste and smell.  
 
The employee must frequently lift and/or move up to 175 pounds and occasionally lift and/or move 
greater than 175 pounds. Specific vision abilities required by this job include close vision, distance 
vision, color vision, peripheral vision, depth perception, and the ability to adjust focus. 
 
WORK ENVIRONMENT 
The work environment characteristics described here are representative of those an employee 
encounters while performing essential functions of this job. Reasonable accommodation may be made 
to enable individuals with disabilities to perform the essential functions. 
 
Work is performed primarily in offices, vehicles, and outdoor settings, in all weather conditions, 
including temperature extremes, during day and night. Work is often performed in emergencies and 
stressful situations. Individuals are exposed to hearing alarms and hazards associated with emergency 
scenes, including noxious odors, fumes, chemicals, and smoke. 
 
The employee occasionally works near moving mechanical parts and in high, precarious places and is 
occasionally exposed to wet and/or humid conditions, fumes, or airborne particles, toxic or caustic 
chemicals, risk of electric shock, and vibration. 
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The noise level in the work environment is usually quiet in the office settings, and loud at an emergency 
scene. 
 
These examples of duties are intended only as an illustration of the various types of work performed. The 
omission of specific statements of duties does not exclude them from the position if the work is similar, related, 
or a logical assignment to the position.  
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City of Paris Fire Department 
Standard Operating Guides                                      

  
 
Title: Battalion Chief Job Description 

 
  

Date Issued: Unknown                
Date Last Revised: December 2025    

Revision Number: 1  
Total Pages: 3     

 Chief: Josh Hurst 
 
Class Title: Battalion Chief 
Characteristics of the Class: Under general direction, has the direct command over a number of 
firefighters in an assigned section at a fire scene and has the responsibility for the discipline of them and 
the proper maintenance of apparatus at a fire station; serves in the absence of the Chief; and does 
related work required. 
 
Examples of Duties: Supervises firefighting activities and personnel of the department as second officer 
in the line of command. Determines what equipment and apparatus will be used at a fire scene and 
leads personnel to extinguish fires and saving lives and property. Inspects personnel, station and 
equipment for proper appearance and condition. Assigns and supervises routine maintenance tasks 
relating to equipment, station, and the grounds. Instructs and drills personnel on firefighting techniques 
and related subjects and supervises training of personnel at the training area or drill. Establishes training 
standards and participates in instructional sessions. Administers departmental rules and regulations. 
Make reports concerning personnel and activities. Sees that equipment is always maintained in a 
serviceable condition. Keeps daily records on activities and run reports. Performs public relations. 
 
Example of Duties:  
  
 -Will participate in Firefighting, Rescue, and Emergency Medical Responses. 
 - Learns all departmental rules and regulations and abides by the same. 

-Responds to all emergency calls with their company or any other company as needed or as 
  directed by the Fire Chief. 
 -Performs all requirements to maintain certification/licensure as an EMT or Paramedic. 
 -Performs basic and advanced life support as necessary. 
 -Responsible for patient care reports and participation in QA/QI. 
 -Studies all prescribed training materials as well as locations of city streets and county roads.  
 -Learns proper use of tools and equipment within the department. 
 -Assigns a wide variety of housekeeping chores and any other duties  
 -Assigns routine general maintenance work. 
 -Attends training schools or classes as recommended. 
 -Assigns tasks to meet the overall mission of the Paris Fire Department. 
 -Operate as both a member of a team and independently. 
 -Spends extensive time exposed to severe weather conditions. 
 Responsible for scheduling workdays, vacation, and sick days for their assigned shift. 
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 -Operate in environments of high noise, poor visibility, and limited mobility at heights   
  and enclosed spaces due to nature of emergency and weather conditions. 
 -Tolerates extreme fluctuations of temperature. 
 -Performs in wet, icy, and muddy areas. 
 -Performs a variety of tasks on slippery, hazardous surfaces. 
 -Works in areas where sustaining traumatic or thermal injuries are possible. 
 -Faces exposure to body or health damaging agents. 
 -Could wear personal protective equipment that weighs more than 50 pounds. 
 -Perform complex tasks during life threatening emergencies. 
 -Makes life and death decisions during emergency conditions. 
 -Exposed to traumatic sights and smells associated with trauma or burn victims. 
 -Make rapid transitions from rest to near maximal exertion without warmup period. 
 -Works for long periods of time, requiring sustained physical activity and intense concentration. 

-Rely on senses of sight, hearing, smell, and touch to help determine the nature of the emergency, 
   maintain personal safety, and make critical decisions in a confusing, chaotic, and  
   potentially life-threatening environment. 
 
Minimum Qualifications: 
Training and Experience: Graduation from an accredited high school or its equivalent (GED), 5 years of 
progressively responsible firefighting experience (two years of which must have been in a supervisory 
position). Recommended Fire Inspector 2 and Fire Officer 2 certifications. Will need both certifications 
within one (1) year of promotion. 
 
Special Necessary Requirements: Completion of the required annual training. Possession of valid 
vehicle operator’s license as issued by the Commonwealth of Kentucky. 
 
Special Knowledge, Skills, and Abilities: Thorough knowledge of modern firefighting principles, 
techniques, and skills in their application. Thorough knowledge of departmental policies, rules, and 
regulations. Thorough knowledge of the operation and maintenance of the various types of apparatus 
and equipment used and the ability to supervise the effective use of it. Ability to establish and maintain 
effective work relationships with other employees, officials, and the public. Fitness. Resourcefulness. 
Alertness. Sound Judgement. Integrity. 
 

All EMS & Fire personnel shall be able to perform the annual physical agility test. 
 
JOB RESPONSIBILITIES RELATED TO PATIENT PRIVACY 
The employee is expected to protect the privacy of all patient information in accordance with the City of 
Paris Fire/EMS privacy policies, procedures, and practices, as required by federal [and state] law, and in 
accordance with general principles of professionalism as a health care provider. Failure to comply with 
the City of Paris Fire/EMS policies and procedures on patient privacy may result in disciplinary action up 
to immediate termination of employment, membership, and association with the City of Paris. 
 
The employee may access protected health information and other patient information only to the extent 
that is necessary to complete their job duties. The employee may only share such information with those 
who have a need-to-know specific patient information you have in your possession to complete their job 
responsibilities related to treatment, payment, or other City of Paris Fire/EMS operations. 
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The employee is encouraged and expected to report, without the threat of retaliation, any concerns 
regarding the City of Paris Fire/EMS policies and procedure on patient privacy and any observed 
practices in violation of that policy to the designated Privacy Officer. 
 
The employee is expected to actively participate in the City of Paris Fire/EMS training program and is 
required to communicate privacy policy information to coworkers, students, patients, and others in 
accordance with the City of Paris Fire/EMS policy. 
 
PHYSICAL DEMANDS 
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the functions of this job. Reasonable accommodation may be made to enable 
individuals with disabilities to perform the essential functions. 
 
While performing the duties of this job, the employee is frequently required to sit, talk or listen, stand, 
walk, use hands to finger, handle, or operate objects, tools, or controls, and reach with hands and arms. 
The employee is occasionally required to climb or balance, stoop, kneel, crouch, or crawl while carrying 
a load, and taste and smell.  
 
The employee must frequently lift and/or move up to 175 pounds and occasionally lift and/or move 
greater than 175 pounds. Specific vision abilities required by this job include close vision, distance 
vision, color vision, peripheral vision, depth perception, and the ability to adjust focus. 
 
WORK ENVIRONMENT 
The work environment characteristics described here are representative of those an employee 
encounters while performing essential functions of this job. Reasonable accommodation may be made 
to enable individuals with disabilities to perform the essential functions. 
 
Work is performed primarily in offices, vehicles, and outdoor settings, in all weather conditions, 
including temperature extremes, during day and night. Work is often performed in emergencies and 
stressful situations. Individuals are exposed to hearing alarms and hazards associated with emergency 
scenes, including noxious odors, fumes, chemicals, and smoke. 
 
The employee occasionally works near moving mechanical parts and in high, precarious places and is 
occasionally exposed to wet and/or humid conditions, fumes, or airborne particles, toxic or caustic 
chemicals, risk of electric shock, and vibration. 
 
The noise level in the work environment is usually quiet in the office settings, and loud at an emergency 
scene. 
 
These examples of duties are intended only as an illustration of the various types of work performed. The 
omission of specific statements of duties does not exclude them from the position if the work is similar, 
related, or a logical assignment to the position.  
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City of Paris Fire Department 
Standard Operating Guides                                      

  
 
Title: EMS Major Job Description 

 
  

Date Issued: Unknown                
Date Last Revised: December 2025    

Revision Number: 2 
Total Pages: 3     

 Chief: Josh Hurst 
 
Job Description: 
Classification Responsibilities: The EMS Major performs administrative duties for daily EMS and Fire 
operations. This employee is expected to follow the day-to-say operations in accordance with policies 
established by the Fire department SOPs, City Commission, and City, State, and Federal laws, 
regulations, and guidelines. 
 
Example of Duties:  
  
 -Will participate in Firefighting, Rescue, and Emergency Medical Responses. 
 - Learns all departmental rules and regulations and abides by the same. 

-Responds to all emergency calls any company as needed or as directed by the Fire Chief. 
 -Performs all requirements to maintain certification/licensure as an EMT or Paramedic. 
 -Performs basic and advanced life support as necessary. 
 -Responsible for patient care reports and participation in QA/QI. 
 -Studies all prescribed training materials as well as locations of city streets and county roads.  
 -Learns proper use of tools and equipment within the department. 
 -Assigns a wide variety of housekeeping chores and any other duties  
 -Assigns routine general maintenance work. 
 -Attends training schools or classes as recommended. 
 -Assigns tasks to meet the overall mission of the Paris Fire Department. 
 -Operate as both a member of a team and independently. 
 -Spends extensive time exposed to severe weather conditions. 
 -Operate in environments of high noise, poor visibility, and limited mobility at heights   
  and enclosed spaces due to nature of emergency and weather conditions. 
 -Tolerates extreme fluctuations of temperature. 
 -Performs in wet, icy, and muddy areas. 
 -Performs a variety of tasks on slippery, hazardous surfaces. 
 -Works in areas where sustaining traumatic or thermal injuries are possible. 
 -Faces exposure to body or health damaging agents. 
 -Could wear personal protective equipment that weighs more than 50 pounds. 
 -Perform complex tasks during life threatening emergencies. 
 -Makes life and death decisions during emergency conditions. 
 -Exposed to traumatic sights and smells associated with trauma or burn victims. 
 -Make rapid transitions from rest to near maximal exertion without warmup period. 
 -Works for long periods of time, requiring sustained physical activity and intense concentration. 
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-Rely on senses of sight, hearing, smell, and touch to help determine the nature of the emergency, 
   maintain personal safety, and make critical decisions in a confusing, chaotic, and  
   potentially life-threatening environment. 
 
Qualifications: 
Minimum Qualification(s) Required: Three (3) years full-time employment with Paris-Bourbon County 
EMS/Paris Fire Department, Paramedic certification, working knowledge of general office practices and 
procedures within the Fire and EMS departments. Demonstrates analytical and technical computer 
skills. Strong oral/written communication skills. Ability to establish and maintain working relationships 
with City personnel and the public. 
 
Essential Functions: 
Tasks and Responsibilities: 

• Maintain office readiness and EMS supply orders 
• Ensure all EMS runs are accounted for, and patient confidentiality is maintained. Relay to the 

appropriate Battalion Chief/Shift Supervisor if assistance is needed for employees to complete 
and/or correct a run report. 

• Perform quality analysis on all EMS runs prior to transmitting data with billing provider to ensure 
accurate patient billing. Assist when errors or concerns arise, they are to relay the information to 
the appropriate Battalion Chief/Shift Supervisor. 

• Responsible for EMS billing and deposits. Reports these findings to the Fire Chief and EMS Board. 
• Coordinate with billing company personnel to improve/correct technical concerns and medical 

reporting. 
• Attend EMS Board meetings, record minutes, and give update reports to the EMS Board. 
• Maintain personal certifications for the department, up to and including, planning, scheduling, 

and/or coordinating courses in EMS subjects for all Paris, Bourbon County, and volunteer 
personnel for in-service training and certifications. 

• Develop and maintain EMS  quality assurance program for the department. 
• Work closely with the EMS Board and the Medical Director on daily activities and budgeting for the 

department (up to and including tracking budget items to ensure all invoices are paid). 
• Review, update, and maintain protocols periodically and make recommendations in conjunction 

with the Medical Director. 
• Maintain Medicare/Medicaid compliance. 
• Maintain pertinent EMS data and files. 
• Manages and orders office supplies as needed. 
• Handles and maintains any exposures reports, and files associated with Infectious Disease 

exposures and acts as Infectious Control Officer (ICO) for the Paris-Bourbon County EMS/Paris 
Fire Department. 

 
Physical Requirements: 
Operates a variety of standard office equipment, including a computer that requires continuous and 
repetitive eye and arm/hand movement. Must also meet all physical requirements for an EMS or 
Paramedic including lifting up to and more than 175 pounds. 
 

All EMS & Fire personnel shall be able to perform the annual physical agility test. 
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Knowledge and Abilities: 
Knowledge of EMS policy including department SOPs, City, and State requirements. Intergovernmental 
relations. Federal, state, and local partnerships. Budget policies for the EMS department. 
 
Ability to facilitate and sustain positive employee and management relations. Communicate verbally, 
and in writing, with all levels of City staff, City officials and citizens. Manage, organize, and assist with the 
administrative responsibilities for the department to build effective working relationships with City and 
County officials, coworkers, employees, and the citizens. 
 
The duties listed above are intended only as a general illustration of the various types of work that may be 
performed. Specific statements of duties not included do not exclude them from the position if the work 
is similar, related, or a logical assignment to the position. Job descriptions are subject to change as 
needed by the city and the Fire Chief. 
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Title: Lieutenant Job Description 

 
  

Date Issued: Unknown                
Date Last Revised: December 2025    

Revision Number: 2  
Total Pages: 3     

 Chief: Josh Hurst 
 
Class Title: Fire Lieutenant 
Characteristics of the Class: Under general direction, serves as officer in charge at a station and 
assumes initial command at a fire scene until the arrival of the Battalion Chief, and any other related 
work. 
 
Examples of Duties: As officer in charge on an assigned shift at a station, trains personnel in the use of 
tools, equipment, and apparatus, including driving. Instructs in the testing of hose, hydrants, and fire 
pumps. Upon arrival at the fire scene place lines and personnel to put out the fire and protect 
surrounding property. Upon the Battalion Chief’s arrival, a crew of firefighters works under their 
direction. Ensure that fire trucks are always in operating condition. Performs station maintenance. 
 
Example of Duties:  
  
 -Will participate in Firefighting, Rescue, and Emergency Medical Responses. 
 - Learns all departmental rules and regulations and abides by the same. 

-Responds to all emergency calls with their company or any other company as directed by   
  superior officers. 
 -Performs all requirements to maintain certification/licensure as an EMT or Paramedic. 
 -Performs basic and advanced life support as necessary. 
 -Responsible for patient care reports and participation in QA/QI. 
 -Studies all prescribed training materials as well as locations of city streets and county roads.  
 -Learns proper use of tools and equipment within the department. 
 -Performs a wide variety of housekeeping chores and any other duties assigned by a   
   superior officer. 
 -Performs routine general maintenance work as assigned by the superior officer. 
 -Attends training schools or classes as recommended. 
 -Performs all tasks under direct supervision of a superior officer and follows all order to meet  
  the overall mission of the Paris Fire Department. 
 -Operate as both a member of a team and independently. 
 -Spends extensive time exposed to severe weather conditions. 
 -Operate in environments of high noise, poor visibility, and limited mobility at heights   
  and enclosed spaces due to nature of emergency and weather conditions. 
 -Tolerates extreme fluctuations of temperature. 
 -Performs in wet, icy, and muddy areas. 
 -Performs a variety of tasks on slippery, hazardous surfaces. 
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 -Works in areas where sustaining traumatic or thermal injuries are possible. 
 -Faces exposure to body or health damaging agents. 
 -Could wear personal protective equipment that weighs more than 50 pounds. 
 -Perform complex tasks during life threatening emergencies. 
 -Makes life and death decisions during emergency conditions. 
 -Exposed to traumatic sights and smells associated with trauma or burn victims. 
 -Make rapid transitions from rest to near maximal exertion without warmup period. 
 -Works for long periods of time, requiring sustained physical activity and intense concentration. 

-Rely on senses of sight, hearing, smell, and touch to help determine the nature of the emergency, 
   maintain personal safety, and make critical decisions in a confusing, chaotic, and  
   potentially life-threatening environment. 
 
Minimum Qualifications 
Training and Experience: Graduation from an accredited high school or its equivalent (GED) and three (3) 
years of progressively responsible firefighting experience. Fire Inspector 1 certification, IFSAC Firefighter 
2, Fire Instructor 1 certification required. Fire Officer 1 recommended. If Fire Officer 1 certification are 
not completed, it will need to be completed within one (1) year of promotion.  Personnel under 
probationary status are not eligible.  
 
Special Necessary Requirements: Completion of the required annual training. Possession of valid 
vehicle operator’s license as issued by the Commonwealth of Kentucky. 
 
Special Knowledge, Skills, and Abilities: Considerable knowledge of modern firefighting principles, 
techniques, and skills in their application. Considerable knowledge of departmental policies, rules, and 
regulations. Considerable knowledge of the operation and maintenance of the various types of 
apparatus and equipment used and the ability to supervise the effective use of it. Ability to establish and 
maintain effective work relationships with other employees, officials, and the public. Fitness. 
Resourcefulness. Alertness. Sound Judgement. Integrity. 

 
All EMS & Fire personnel shall be able to perform the annual physical agility test. 

 
JOB RESPONSIBILITIES RELATED TO PATIENT PRIVACY 
The employee is expected to protect the privacy of all patient information in accordance with the City of 
Paris Fire/EMS privacy policies, procedures, and practices, as required by federal [and state] law, and in 
accordance with general principles of professionalism as a health care provider. Failure to comply with 
the City of Paris Fire/EMS policies and procedures on patient privacy may result in disciplinary action up 
to immediate termination of employment, membership, and association with the City of Paris. 
 
The employee may access protected health information and other patient information only to the extent 
that is necessary to complete their job duties. The employee may only share such information with those 
who have a need-to-know specific patient information you have in your possession to complete their job 
responsibilities related to treatment, payment, or other City of Paris Fire/EMS operations. 
 
The employee is encouraged and expected to report, without the threat of retaliation, any concerns 
regarding the City of Paris Fire/EMS policies and procedure on patient privacy and any observed 
practices in violation of that policy to the designated Privacy Officer. 
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The employee is expected to actively participate in the City of Paris Fire/EMS training program and is 
required to communicate privacy policy information to coworkers, students, patients, and others in 
accordance with the City of Paris Fire/EMS policy. 
 
PHYSICAL DEMANDS 
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the functions of this job. Reasonable accommodation may be made to enable 
individuals with disabilities to perform the essential functions. 
 
While performing the duties of this job, the employee is frequently required to sit, talk or listen, stand, 
walk, use hands to finger, handle, or operate objects, tools, or controls, and reach with hands and arms. 
The employee is occasionally required to climb or balance, stoop, kneel, crouch, or crawl while carrying 
a load, and taste and smell.  
 
The employee must frequently lift and/or move up to 175 pounds and occasionally lift and/or move 
greater than 175 pounds. Specific vision abilities required by this job include close vision, distance 
vision, color vision, peripheral vision, depth perception, and the ability to adjust focus. 
 
WORK ENVIRONMENT 
The work environment characteristics described here are representative of those an employee 
encounters while performing essential functions of this job. Reasonable accommodation may be made 
to enable individuals with disabilities to perform the essential functions. 
 
Work is performed primarily in offices, vehicles, and outdoor settings, in all weather conditions, 
including temperature extremes, during day and night. Work is often performed in emergencies and 
stressful situations. Individuals are exposed to hearing alarms and hazards associated with emergency 
scenes, including noxious odors, fumes, chemicals, and smoke. 
 
The employee occasionally works near moving mechanical parts and in high, precarious places and is 
occasionally exposed to wet and/or humid conditions, fumes, or airborne particles, toxic or caustic 
chemicals, risk of electric shock, and vibration. 
 
The noise level in the work environment is usually quiet in the office settings, and loud at an emergency 
scene. 
 
These examples of duties are intended only as an illustration of the various types of work performed. The 
omission of specific statements of duties does not exclude them from the position if the work is similar, 
related, or a logical assignment to the position.  
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Title: Firefighter Job Description 

 
  

Date Issued: October 1992               
Date Last Revised: December 2025   

Revision Number: 2  
Total Pages: 3    

 Chief: Josh Hurst 
 
Class Title: Firefighter 
 
Characteristics of the Class: Under supervision of officer the firefighter will perform firefighting, fire 
prevention, and operating duties, and other related work as required. 
 
Examples of Duties: Responds to fire, rescue, and EMS calls. Lays out and connects hoses. Holds 
nozzles and directs water streams. Raises and climbs ladders. Use chemical extinguishers, bars, hooks, 
and other equipment. Perform salvage operations such as throwing salvage covers, sweeping water, and 
removing debris. Perform rescue technical operations to remove people from danger. Administers BLS or 
ALS as an EMT-B, Paramedic, or CCP-C to the sick and injured. Will participate in fire drills and fire, 
rescue, and EMS training. Perform general maintenance work in the upkeep of fire department property; 
cleans and washes walls, windows, and floors; makes minor repairs, washes, hangs, and dries hose; 
washes, cleans, and polish apparatus. On assignment may participate in one of several trades in 
maintaining, remodeling, constructing, altering, or repairing buildings, grounds, facilities, and 
equipment. Take a turn in preparing meals. Responds to public service calls. Conducts tours of the 
station and assists in public relations. The duties listed are not fully comprehensive and are only 
intended to illustrate various types of work performed. The omission of specific statements of duties 
does not exclude them from the position if the work is similar, related, or a logical assignment to the 
position. 
 
Example of Duties:  
  
 -Will participate in Firefighting, Rescue, and Emergency Medical Responses. 
 - Learns all departmental rules and regulations and abides by the same. 

-Responds to all emergency calls with their company or any other company as directed by   
  superior officers. 
 -Performs all requirements to maintain certification/licensure as an EMT or Paramedic. 
 -Performs basic and advanced life support as necessary. 
 -Responsible for patient care reports and participation in QA/QI. 
 -Studies all prescribed training materials as well as locations of city streets and county roads.  
 -Learns proper use of tools and equipment within the department. 
 -Performs a wide variety of housekeeping chores and any other duties assigned by a   
   superior officer. 
 -Performs routine general maintenance work as assigned by the superior officer. 
 -Attends training schools or classes as recommended. 
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 -Performs all tasks under direct supervision of a superior officer and follows all order to meet  
  the overall mission of the Paris Fire Department. 
 -Operate as both a member of a team and independently. 
 -Spends extensive time exposed to severe weather conditions. 
 -Operate in environments of high noise, poor visibility, and limited mobility at heights   
  and enclosed spaces due to nature of emergency and weather conditions. 
 -Tolerates extreme fluctuations of temperature. 
 -Performs in wet, icy, and muddy areas. 
 -Performs a variety of tasks on slippery, hazardous surfaces. 
 -Works in areas where sustaining traumatic or thermal injuries are possible. 
 -Faces exposure to body or health damaging agents. 
 -Could wear personal protective equipment that weighs more than 50 pounds. 
 -Perform complex tasks during life threatening emergencies. 
 -Makes life and death decisions during emergency conditions. 
 -Exposed to traumatic sights and smells associated with trauma or burn victims. 
 -Make rapid transitions from rest to near maximal exertion without warmup period. 
 -Works for long periods of time, requiring sustained physical activity and intense concentration. 

-Rely on senses of sight, hearing, smell, and touch to help determine the nature of the emergency, 
   maintain personal safety, and make critical decisions in a confusing, chaotic, and  
   potentially life-threatening environment. 
 
Minimum Qualifications: 
Training and Experience: Graduation from an accredited high school or its equivalent (GED). Completion 
of 300 hours of fire training and probationary period of 1 year. KBEMS EMT or Paramedic Certification. 
 
Special Necessary Requirements: Ability to meet qualification requirements as established by the City’s 
personnel policies, approved departmental SOPs, and/or Kentucky Revised Statutes. Ability to 
successfully complete the required annual training. Possession of a valid vehicle operator license as 
issued by the Commonwealth of Kentucky. 
 
Special Knowledge, Skills, and Abilities: Some knowledge of the street system and physical layout of the 
city. Working knowledge of firefighting principles and techniques. Must be in excellent physical condition 
with no impairment. Firefighters may have corrected vision. Ability to perform arduous tasks under 
adverse conditions. Ability to understand and follow difficult oral and/or written instructions. Ability to 
establish and maintain effective work relations with superiors, employees, and the public. Alertness. 
Integrity. Firefighter will have a minimum of EMT-Basic level certification in good standing with the 
Kentucky Board of EMS and AHA CPR/First Aid for the Healthcare Provider. Must have the mental 
capacity to retain and utilize instructions offered in lecture, demonstration, and practical exercise 
training presentations. Firefighter will be expected to obtain advanced practice certifications such as 
special rescue or  Paramedic  license at the Fire Chief’s discretion.  
 

All EMS & Fire personnel shall be able to perform the annual physical agility test. 
 
JOB RESPONSIBILITIES RELATED TO PATIENT PRIVACY: 
The employee is expected to protect the privacy of all patient information in accordance with the City of 
Paris Fire/EMS privacy policies, procedures, and practices, as required by federal [and state] law, and in 
accordance with general principles of professionalism as a health care provider. Failure to comply with 
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the City of Paris Fire/EMS policies and procedures on patient privacy may result in disciplinary action up 
to immediate termination of employment, membership, and association with the City of Paris. 
 

The employee may access protected health information and other patient information only to the extent 
that is necessary to complete their job duties. The employee may only share such information with those 
who have a need-to-know specific patient information you have in your possession to complete their job 
responsibilities related to treatment, payment, or other City of Paris Fire/EMS operations. 
 

The employee is encouraged and expected to report, without the threat of retaliation, any concerns 
regarding the City of Paris Fire/EMS policies and procedure on patient privacy and any observed 
practices in violation of that policy to the designated Privacy Officer. 
 

The employee is expected to actively participate in the City of Paris Fire/EMS training program and is 
required to communicate privacy policy information to coworkers, students, patients, and others in 
accordance with the City of Paris Fire/EMS policy. 
 

PHYSICAL DEMANDS: 
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the functions of this job. Reasonable accommodation may be made to enable 
individuals with disabilities to perform the essential functions. 
 

While performing the duties of this job, the employee is frequently required to sit, talk or listen, stand, 
walk, use hands to finger, handle, or operate objects, tools, or controls, and reach with hands and arms. 
The employee is occasionally required to climb or balance, stoop, kneel, crouch, or crawl while carrying 
a load, and taste and smell.  
 

The employee must frequently lift and/or move up to 175 pounds and occasionally lift and/or move 
greater than 175 pounds. Specific vision abilities required by this job include close vision, distance 
vision, color vision, peripheral vision, depth perception, and the ability to adjust focus. 
 

WORK ENVIRONMENT: 
The work environment characteristics described here are representative of those an employee 
encounters while performing essential functions of this job. Reasonable accommodation may be made 
to enable individuals with disabilities to perform the essential functions. 
 

Work is performed primarily in offices, vehicles, and outdoor settings, in all weather conditions, 
including temperature extremes, during day and night. Work is often performed in emergencies and 
stressful situations. Individuals are exposed to hearing alarms and hazards associated with emergency 
scenes, including noxious odors, fumes, chemicals, and smoke. 
 

The employee occasionally works near moving mechanical parts and in high, precarious places and is 
occasionally exposed to wet and/or humid conditions, fumes, or airborne particles, toxic or caustic 
chemicals, risk of electric shock, and vibration. 
 

The noise level in the work environment is usually quiet in the office settings, and loud at an emergency 
scene. 
 
These examples of duties are intended only as an illustration of the various types of work performed. The 
omission of specific statements of duties does not exclude them from the position if the work is similar, 
related, or a logical assignment to the position.  
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Title: Firefighter Recruit Job 
Description 

 
  

Date Issued: May 1986               
Date Last Revised: December 2025   

Revision Number: 2  
Total Pages: 3     

 Chief: Josh Hurst 
 
Class Title: Firefighter Recruit 
Characteristics of the Class: Under close supervision the firefighter recruit will perform firefighting, fire 
prevention, and operation duties. Recruits will perform related work as required. 
 
Example of Duties: Under close supervision and direction the recruit will perform the duties of a 
firefighter in a training capacity. Upon successful completion of recruit probation (1 year) and 300 hours 
of training in specified course codes as set by the Kentucky Fire Commission, and obtaining IFSAC 
certification of Firefighter 1, Firefighter 2, and Hazmat Operations, the recruit is promoted to the ranks of 
the operating level firefighter. 
 
Example of Duties:  
  
 -Will participate in Firefighting, Rescue, and Emergency Medical Responses. 
 - Learns all departmental rules and regulations and abides by the same. 

-Responds to all emergency calls with their company or any other company as directed by   
  superior officers. 
 -Performs all requirements to maintain certification/licensure as an EMT or Paramedic. 
 -Performs basic and advanced life support as necessary. 
 -Responsible for patient care reports and participation in QA/QI. 
 -Studies all prescribed training materials as well as locations of city streets and county roads.  
 -Learns proper use of tools and equipment within the department. 
 -Performs a wide variety of housekeeping chores and any other duties assigned by a   
   superior officer. 
 -Performs routine general maintenance work as assigned by the superior officer. 
 -Attends training schools or classes as recommended. 
 -Performs all tasks under direct supervision of a superior officer and follows all order to meet  
  the overall mission of the Paris Fire Department. 
 -Operate as both a member of a team and independently. 
 -Spends extensive time exposed to severe weather conditions. 
 -Operate in environments of high noise, poor visibility, and limited mobility at heights   
  and enclosed spaces due to nature of emergency and weather conditions. 
 -Tolerates extreme fluctuations of temperature. 
 -Performs in wet, icy, and muddy areas. 
 -Performs a variety of tasks on slippery, hazardous surfaces. 
 -Works in areas where sustaining traumatic or thermal injuries are possible. 
 -Faces exposure to body or health damaging agents. 
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 -Could wear personal protective equipment that weighs more than 50 pounds. 
 -Perform complex tasks during life threatening emergencies. 
 -Makes life and death decisions during emergency conditions. 
 -Exposed to traumatic sights and smells associated with trauma or burn victims. 
 -Make rapid transitions from rest to near maximal exertion without warmup period. 
 -Works for long periods of time, requiring sustained physical activity and intense concentration. 

-Rely on senses of sight, hearing, smell, and touch to help determine the nature of the emergency, 
   maintain personal safety, and make critical decisions in a confusing, chaotic, and  
   potentially life-threatening environment. 
 

MINIMUM QUALIFICATIONS 
Training and Experience: Graduation from an accredited high school or its equivalent (GED). 
 

Special Necessary Requirements: Ability to meet qualification requirements as established by the City’s 
personnel policies, approved departmental SOPs, and/or Kentucky Revised Statutes. Ability to 
successfully complete initial required training. Possession of a valid vehicle operator license as issued 
by the Commonwealth of Kentucky. 
 

Special Knowledge, Skills, and Abilities: Ability to learn firefighting duties and methods, including the 
operation of firefighting apparatus, within the working test period. Must be in excellent physical condition 
with no impairment. Candidate may have corrected vision. Ability to perform arduous tasks under 
adverse conditions. Ability to understand and follow difficult oral and/or written instructions. Ability to 
establish and maintain effective work relations with superiors, employees, and the public. Candidate will 
pass a pre-entry physical ability assessment (CPAT). Candidate will have a minimum of EMT-Basic level 
certification in good standing with the Kentucky Board of EMS and AHA CPR/First Aid for the Healthcare 
Provider. Must have the mental capacity to retain and utilize instructions offered in lecture, 
demonstration, and practical exercise training presentations. Once promoted to Firefighter, personnel  
will be expected to obtain advanced practice certifications such as special rescue or  Paramedic  license 
at the Fire Chief’s discretion. 
 

All EMS & Fire personnel shall be able to perform the annual physical agility test. 
 

JOB RESPONSIBILITIES RELATED TO PATIENT PRIVACY 
The employee is expected to protect the privacy of all patient information in accordance with the City of 
Paris Fire/EMS privacy policies, procedures, and practices, as required by federal [and state] law, and in 
accordance with general principles of professionalism as a health care provider. Failure to comply with 
the City of Paris Fire/EMS policies and procedures on patient privacy may result in disciplinary action up 
to immediate termination of employment, membership, and association with the City of Paris. 
 
The employee may access protected health information and other patient information only to the extent 
that is necessary to complete their job duties. The employee may only share such information with those 
who have a need-to-know specific patient information you have in your possession to complete their job 
responsibilities related to treatment, payment, or other City of Paris Fire/EMS operations. 
 

The employee is encouraged and expected to report, without the threat of retaliation, any concerns 
regarding the City of Paris Fire/EMS policies and procedure on patient privacy and any observed 
practices in violation of that policy to the designated Privacy Officer. 
 

The employee is expected to actively participate in the City of Paris Fire/EMS training program and is 
required to communicate privacy policy information to coworkers, students, patients, and others in 
accordance with the City of Paris Fire/EMS policy. 
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PHYSICAL DEMANDS 
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the functions of this job. Reasonable accommodation may be made to enable 
individuals with disabilities to perform the essential functions. 
 

While performing the duties of this job, the employee is frequently required to sit, talk or listen, stand, 
walk, use hands to finger, handle, or operate objects, tools, or controls, and reach with hands and arms. 
The employee is occasionally required to climb or balance, stoop, kneel, crouch, or crawl while carrying 
a load, and taste and smell.  
 

The employee must frequently lift and/or move up to 175 pounds and occasionally lift and/or move 
greater than 175 pounds. Specific vision abilities required by this job include close vision, distance 
vision, color vision, peripheral vision, depth perception, and the ability to adjust focus. 
 

WORK ENVIRONMENT 
The work environment characteristics described here are representative of those an employee 
encounters while performing essential functions of this job. Reasonable accommodation may be made 
to enable individuals with disabilities to perform the essential functions. 
 

Work is performed primarily in offices, vehicles, and outdoor settings, in all weather conditions, 
including temperature extremes, during day and night. Work is often performed in emergencies and 
stressful situations. Individuals are exposed to hearing alarms and hazards associated with emergency 
scenes, including noxious odors, fumes, chemicals, and smoke. 
 

The employee occasionally works near moving mechanical parts and in high, precarious places and is 
occasionally exposed to wet and/or humid conditions, fumes, or airborne particles, toxic or caustic 
chemicals, risk of electric shock, and vibration. 
 

The noise level in the work environment is usually quiet in the office settings, and loud at an emergency 
scene. 
 

These examples of duties are intended only as an illustration of the various types of work performed. The 
omission of specific statements of duties does not exclude them from the position if the work is similar, 
related, or a logical assignment to the position.  
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Title: Single Role Paramedic Job Description 

 
  

Date Issued: Unknown               
Date Last Revised: December 2025   

Revision Number: 2  
Total Pages: 3     

 Chief: Josh Hurst 
 
Class Title: Single Role Paramedic 
 
Characteristics of the Class: This is a full-time position with the primary responsibility of medical care 
and transportation of sick and injured persons on an emergency scene and secondary responsibility of 
providing medical care on intra-facility transfers. THIS POSITION IS EMS ONLY; NO FIREFIGHTING 
ACTIVITIES WILL BE PERFORMED. Paramedics participate in emergency operations commensurate with 
attained level of training. Paramedics engage routinely in housekeeping and maintenance activities at 
assigned stations. Paramedic is closely supervised by company and superior officers and is instructed 
by senior personnel. Paramedic works an assigned shift. 
 
Example of Duties:  
  
 -Will NOT participate in firefighting activities. Will provide EMS ONLY. 
 - Learns all departmental rules and regulations and abides by the same. 

-Responds to all emergency calls with his company or any other company as directed by   
  superior officers and will perform EMS functions. 
 -Performs all requirements to maintain certification/licensure as a Paramedic 
 -Performs basic and advanced life support as necessary 
 -Responsible for patient care reports and participation in QA/QI 
 -Studies all prescribed training materials as well as locations of city streets and county roads  
 -Learns proper use of tools and equipment within the department 
 -Performs a wide variety of housekeeping chores and any other duties assigned by a   
   superior officer 
 -Performs routine general maintenance work as assigned by the superior officer 
 -Attends training schools or classes as recommended 
 -Performs all tasks under direct supervision of a superior officer and follows all order to meet  
  the overall mission of the Paris Fire Department 
 -Operate as both a member of a team and independently 
 -Spends extensive time exposed to severe weather conditions 
 -Operate in environments of high noise, poor visibility, and limited mobility at heights   
  and enclosed spaces due to nature of emergency and weather conditions 
 -Tolerates extreme fluctuations of temperature 
 -Performs in wet, icy, and muddy areas 
 -Performs a variety of tasks on slippery, hazardous surfaces 
 -Works in areas where sustaining traumatic or thermal injuries are possible 
 -Faces exposure to body or health damaging agents 
 -Could wear personal protective equipment that weighs more than 20 pounds 
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 -Perform complex tasks during life threatening emergencies 
 -Makes life and death decisions during emergency conditions 
 -Exposed to traumatic sights and smells associated with trauma or burn victims 
 -Make rapid transitions from rest to near maximal exertion without warmup period 
 -Works for long periods of time, requiring sustained physical activity and intense concentration 

-Rely on senses of sight, hearing, smell, and touch to help determine the nature of the emergency, 
   maintain personal safety, and make critical decisions in a confusing, chaotic, and  
   potentially life-threatening environment 
 -Must be able to drag or lift a minimum of 175 pounds all inclusive 
 
MINIMUM QUALIFICATIONS: 
Training and Experience: Graduation from an accredited high school or its equivalent (GED). 
 
Special Necessary Requirements: Ability to meet qualification requirements as established by the City’s 
personnel policies, approved departmental SOPs, and/or Kentucky Revised Statutes. Ability to 
successfully complete initial required training. Possession of a valid vehicle operator license as issued 
by the Commonwealth of Kentucky. Will have a minimum of Paramedic level certification in good 
standing with the Kentucky Board of EMS, AHA BLS CPR/First Aid for the Healthcare Provider, AHA ACLS, 
and AHA PALS. 
 
Special Knowledge, Skills, and Abilities: Must be in excellent physical condition with no impairment. May 
have corrected vision. Ability to perform arduous tasks under adverse conditions. Ability to understand 
and follow difficult oral and/or written instructions. Ability to establish and maintain effective work 
relations with superiors, employees, and the public. Must have the mental capacity to retain and utilize 
instructions offered in lecture, demonstration, and practical exercise training presentations. 
 

All EMS & Fire personnel shall be able to perform the annual physical agility test. 
 
JOB RESPONSIBILITIES RELATED TO PATIENT PRIVACY: 
The employee is expected to protect the privacy of all patient information in accordance with the City of 
Paris Fire/EMS privacy policies, procedures, and practices, as required by federal [and state] law, and in 
accordance with general principles of professionalism as a health care provider. Failure to comply with 
the City of Paris Fire/EMS policies and procedures on patient privacy may result in disciplinary action up 
to immediate termination of employment, membership, and association with the City of Paris. 
 
The employee may access protected health information and other patient information only to the extent 
that is necessary to complete their job duties. The employee may only share such information with those 
who have a need-to-know specific patient information you have in your possession to complete their job 
responsibilities related to treatment, payment, or other City of Paris Fire/EMS operations. 
 
The employee is encouraged and expected to report, without the threat of retaliation, any concerns 
regarding the City of Paris Fire/EMS policies and procedure on patient privacy and any observed 
practices in violation of that policy to the designated Privacy Officer. 
 
The employee is expected to actively participate in the City of Paris Fire/EMS training program and is 
required to communicate privacy policy information to coworkers, students, patients, and others in 
accordance with the City of Paris Fire/EMS policy. 
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PHYSICAL DEMANDS: 
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the functions of this job. Reasonable accommodation may be made to enable 
individuals with disabilities to perform the essential functions. 
 
While performing the duties of this job, the employee is frequently required to sit, talk or listen, stand, 
walk, use hands to finger, handle, or operate objects, tools, or controls, and reach with hands and arms. 
The employee is occasionally required to climb or balance, stoop, kneel, crouch, or crawl while carrying 
a load, and taste and smell.  
 
The employee must frequently lift and/or move up to 175 pounds and occasionally lift and/or move 
greater than 175 pounds. Specific vision abilities required by this job include close vision, distance 
vision, color vision, peripheral vision, depth perception, and the ability to adjust focus. 
 
WORK ENVIRONMENT: 
The work environment characteristics described here are representative of those an employee 
encounters while performing essential functions of this job. Reasonable accommodation may be made 
to enable individuals with disabilities to perform the essential functions. 
 
Work is performed primarily in offices, vehicles, and outdoor settings, in all weather conditions, 
including temperature extremes, during day and night. Work is often performed in emergencies and 
stressful situations. Individuals are exposed to hearing alarms and hazards associated with emergency 
scenes, including noxious odors, fumes, chemicals, and smoke. 
 
The employee occasionally works near moving mechanical parts and in high, precarious places and is 
occasionally exposed to wet and/or humid conditions, fumes, or airborne particles, toxic or caustic 
chemicals, risk of electric shock, and vibration. 
 
The noise level in the work environment is usually quiet in the office settings, and loud at an emergency 
scene. 
 
These examples of duties are intended only as an illustration of the various types of work performed. The 
omission of specific statements of duties does not exclude them from the position if the work is similar, 
related, or a logical assignment to the position.  
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City of Paris Fire Department 
Standard Operating Guides    ADMIN                                  

  
 
Title: Transfer Crew Job Description 

 
  

Date Issued: Unknown               
Date Last Revised: December 2025   

Revision Number: 3  
Total Pages:4     

 Chief: Josh Hurst 
 
Class Title: Transfer Crew 
Characteristics of the Class: Under direct supervision of officers of the Paris Fire Department command 
structure crews will answer to the EMS Major, Lieutenants, Battalion Chiefs, and Chief of the 
Department. Will perform operating duties, emergency medical care, and related work as required. 
 
Example of Duties: All activities and daily duties as per City of Paris Fire Department SOPs. First aid. 
Perform general maintenance for the upkeep of the fire department’s properties, such as, remodeling, 
construction, repairing, and groundwork. Conduct station tours and assist in public relations. Perform 
basic life and/or advanced life support, complex tasks during life threatening emergencies, and any other 
duties inside their scope of practice approved by KBEMS. Stocks and cleans ambulance and ensure all 
equipment is in working order at all times throughout the shift.  
 
Example of Duties:  
  
 -Will NOT participate in firefighting activities. Will provide EMS ONLY. 
 - Learns all departmental rules and regulations and abides by the same. 

-Responds to all emergency calls with his company or any other company as directed by   
  superior officers and will perform EMS functions. 
 -Performs all requirements to maintain certification/licensure as a Paramedic 
 -Performs basic and advanced life support as necessary 
 -Responsible for patient care reports and participation in QA/QI 
 -Studies all prescribed training materials as well as locations of city streets and county roads  
 -Learns proper use of tools and equipment within the department 
 -Performs a wide variety of housekeeping chores and any other duties assigned by a   
   superior officer 
 -Performs routine general maintenance work as assigned by the superior officer 
 -Attends training schools or classes as recommended 
 -Performs all tasks under direct supervision of a superior officer and follows all order to meet  
  the overall mission of the Paris Fire Department 
 -Operate as both a member of a team and independently 
 -Spends extensive time exposed to severe weather conditions 
 -Operate in environments of high noise, poor visibility, and limited mobility at heights   
  and enclosed spaces due to nature of emergency and weather conditions 
 -Tolerates extreme fluctuations of temperature 
 -Performs in wet, icy, and muddy areas 
 -Performs a variety of tasks on slippery, hazardous surfaces 
 -Works in areas where sustaining traumatic or thermal injuries are possible 
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 -Faces exposure to body or health damaging agents 
 -Could wear personal protective equipment that weighs more than 20 pounds 
 -Perform complex tasks during life threatening emergencies 
 -Makes life and death decisions during emergency conditions 
 -Exposed to traumatic sights and smells associated with trauma or burn victims 
 -Make rapid transitions from rest to near maximal exertion without warmup period 
 -Works for long periods of time, requiring sustained physical activity and intense concentration 

-Rely on senses of sight, hearing, smell, and touch to help determine the nature of the emergency, 
   maintain personal safety, and make critical decisions in a confusing, chaotic, and  
   potentially life-threatening environment 
 -Must be able to drag or lift a minimum of 175 pounds all inclusive 
 
MINIMUM QUALIFICATIONS 
Training and Experience: Graduation from an accredited high school or its equivalent (GED). 
 
Special Necessary Requirements: Ability to meet qualification requirements as established by the City’s 
personnel policies, approved departmental SOPs, and/or Kentucky Revised Statutes. Ability to 
successfully complete initial required training. Possession of a valid vehicle operator license as issued 
by the Commonwealth of Kentucky. Will have a minimum of EMT-Basic OR Paramedic certification in 
good standing with the Kentucky Board of EMS and AHA BLS CPR/First Aid for the Healthcare Provider. 
Licensed Paramedic must have current AHA ACLS and PALS certifications. 
 
Special Knowledge, Skills, and Abilities: Must be in excellent physical condition with no impairment, may 
have corrected vision. Ability to perform arduous tasks under adverse conditions. Ability to understand 
and follow difficult oral and/or written instructions. Ability to establish and maintain effective work 
relations with superiors, employees, and the public. Must have the mental capacity to retain and utilize 
instructions offered in lecture, demonstration, and practical exercise training presentations. 
 

All EMS & Fire personnel shall be able to perform the annual physical agility test. 
 
SPECIFIC ACTIVITIES AND DUTIES 
-Check EC unit assigned 
-Check supply rooms for adequate inventory and report findings back to the EMS Major 
-Take all scheduled transfers between 0900-1700  
-Cover frontline EC units while fire training is being conducted at the discretion of the officer as to not 
  interfere with scheduled transfers 
-Take emergency calls if nearest unit to the scene and it doesn’t interfere with scheduled transfers 
-Take all unscheduled transfers between 0900-1700 hours if it does not interfere with scheduled 
transfers 
-Wash assigned EC unit everyday or as needed inside and out 
 
NIGHTLY DUTIES 
-To be completed between 1700-1800 hours 
-Sweep and mop downstairs offices and bathroom areas daily 
-Empty all trash cans in office areas and bathroom 
-Before leaving make sure the assigned EC unit is stocked, plugged up, and in adverse weather 
conditions the heater is plugged in and working 
-Make sure all runs are completed and entered into ESO Suite software 
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OVERTIME, SICK, & VACATION SCHEDULING 
-Overtime is to be approved by the Battalion Chief or their designee and must be reported and logged on 
  timecards and daily duty roster 
-When scheduling time off (vacation leave) it must be submitted by the City of Paris Fire Department SOP 
  to the EMS Major for approval.  
-Sick time is to be reported to the Battalion Chief or their designee per City of Paris Fire Department SOP. 
 The Battalion Chief or their designee will then report this to the EMS Major. 
-Transfer crew will not take any transfers after 1700 hours unless there is an increase in unforeseen 
 emergency call volume, a catastrophic event or disaster and all crews are needed. Decision will 
 be at the Battalion Chief or their designee’s discretion 
 
JOB RESPONSIBILITIES RELATED TO PATIENT PRIVACY 
The employee is expected to protect the privacy of all patient information in accordance with the City of 
Paris Fire/EMS privacy policies, procedures, and practices, as required by federal [and state] law, and in 
accordance with general principles of professionalism as a health care provider. Failure to comply with 
the City of Paris Fire/EMS policies and procedures on patient privacy may result in disciplinary action up 
to immediate termination of employment, membership, and association with the City of Paris. 
 
The employee may access protected health information and other patient information only to the extent 
that is necessary to complete their job duties. The employee may only share such information with those 
who have a need-to-know specific patient information you have in your possession to complete their job 
responsibilities related to treatment, payment, or other City of Paris Fire/EMS operations. 
 
The employee is encouraged and expected to report, without the threat of retaliation, any concerns 
regarding the City of Paris Fire/EMS policies and procedure on patient privacy and any observed 
practices in violation of that policy to the designated Privacy Officer. 
 
The employee is expected to actively participate in the City of Paris Fire/EMS training program and is 
required to communicate privacy policy information to coworkers, students, patients, and others in 
accordance with the City of Paris Fire/EMS policy. 
 
PHYSICAL DEMANDS 
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the functions of this job. Reasonable accommodation may be made to enable 
individuals with disabilities to perform the essential functions. 
 
While performing the duties of this job, the employee is frequently required to sit, talk or listen, stand, 
walk, use hands to finger, handle, or operate objects, tools, or controls, and reach with hands and arms. 
The employee is occasionally required to climb or balance, stoop, kneel, crouch, or crawl while carrying 
a load, and taste and smell.  
 
The employee must frequently lift and/or move up to 175 pounds and occasionally lift and/or move 
greater than 175 pounds. Specific vision abilities required by this job include close vision, distance 
vision, color vision, peripheral vision, depth perception, and the ability to adjust focus. 
 
WORK ENVIRONMENT 
The work environment characteristics described here are representative of those an employee 
encounters while performing essential functions of this job. Reasonable accommodation may be made 
to enable individuals with disabilities to perform the essential functions. 
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Work is performed primarily in offices, vehicles, and outdoor settings, in all weather conditions, 
including temperature extremes, during day and night. Work is often performed in emergencies and 
stressful situations. Individuals are exposed to hearing alarms and hazards associated with emergency 
scenes, including noxious odors, fumes, chemicals, and smoke. 
 
The employee occasionally works near moving mechanical parts and in high, precarious places and is 
occasionally exposed to wet and/or humid conditions, fumes, or airborne particles, toxic or caustic 
chemicals, risk of electric shock, and vibration. 
 
The noise level in the work environment is usually quiet in the office settings, and loud at an emergency 
scene. 
 
These examples of duties are intended only as an illustration of the various types of work performed. The 
omission of specific statements of duties does not exclude them from the position if the work is similar, 
related, or a logical assignment to the position.  
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City of Paris Fire Department 
Standard Operating Guides    ADMIN                                  

  
 
Title: Part Time EMS Job Description 

 
  

Date Issued: Unknown               
Date Last Revised: December 2025   

Revision Number: 1  
Total Pages: 3     

 Chief: Josh Hurst 
 
Class Title: Transfer Crew 
Characteristics of the Class: Under direct supervision of officers of the Paris Fire Department command 
structure crews will answer to the EMS Major, Lieutenants, Battalion Chiefs, and Chief of the 
Department. Will perform operating duties, emergency medical care, and related work as required. 
 
Example of Duties: All activities and daily duties as per City of Paris Fire Department SOPs. First aid. 
Perform general maintenance for the upkeep of the fire department’s properties, such as, remodeling, 
construction, repairing, and groundwork. Conduct station tours and assist in public relations. Perform 
basic life and/or advanced life support, complex tasks during life threatening emergencies, and any other 
duties inside their scope of practice approved by KBEMS. Stocks and cleans ambulance and ensure all 
equipment is in working order at all times throughout the shift.  
 
Example of Duties:  
  
 -Will NOT participate in firefighting activities. Will provide EMS ONLY. 
 - Learns all departmental rules and regulations and abides by the same. 

-Responds to all emergency calls with his company or any other company as directed by   
  superior officers and will perform EMS functions. 
 -Performs all requirements to maintain certification/licensure as a Paramedic 
 -Performs basic and advanced life support as necessary 
 -Responsible for patient care reports and participation in QA/QI 
 -Studies all prescribed training materials as well as locations of city streets and county roads  
 -Learns proper use of tools and equipment within the department 
 -Performs a wide variety of housekeeping chores and any other duties assigned by a   
   superior officer 
 -Performs routine general maintenance work as assigned by the superior officer 
 -Attends training schools or classes as recommended 
 -Performs all tasks under direct supervision of a superior officer and follows all order to meet  
  the overall mission of the Paris Fire Department 
 -Operate as both a member of a team and independently 
 -Spends extensive time exposed to severe weather conditions 
 -Operate in environments of high noise, poor visibility, and limited mobility at heights   
  and enclosed spaces due to nature of emergency and weather conditions 
 -Tolerates extreme fluctuations of temperature 
 -Performs in wet, icy, and muddy areas 
 -Performs a variety of tasks on slippery, hazardous surfaces 
 -Works in areas where sustaining traumatic or thermal injuries are possible 
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 -Faces exposure to body or health damaging agents 
 -Could wear personal protective equipment that weighs more than 20 pounds 
 -Perform complex tasks during life threatening emergencies 
 -Makes life and death decisions during emergency conditions 
 -Exposed to traumatic sights and smells associated with trauma or burn victims 
 -Make rapid transitions from rest to near maximal exertion without warmup period 
 -Works for long periods of time, requiring sustained physical activity and intense concentration 

-Rely on senses of sight, hearing, smell, and touch to help determine the nature of the emergency, 
   maintain personal safety, and make critical decisions in a confusing, chaotic, and  
   potentially life-threatening environment 
 -Must be able to drag or lift a minimum of 175 pounds all inclusive 
 
MINIMUM QUALIFICATIONS 
Training and Experience: Graduation from an accredited high school or its equivalent (GED). 
 
Special Necessary Requirements: Ability to meet qualification requirements as established by the City’s 
personnel policies, approved departmental SOPs, and/or Kentucky Revised Statutes. Ability to 
successfully complete initial required training. Possession of a valid vehicle operator license as issued 
by the Commonwealth of Kentucky. Will have a minimum of EMT-Basic OR Paramedic certification in 
good standing with the Kentucky Board of EMS and AHA BLS CPR/First Aid for the Healthcare Provider. 
Licensed Paramedic must have current AHA ACLS and PALS certifications. 
 
Special Knowledge, Skills, and Abilities: Must be in excellent physical condition with no impairment, may 
have corrected vision. Ability to perform arduous tasks under adverse conditions. Ability to understand 
and follow difficult oral and/or written instructions. Ability to establish and maintain effective work 
relations with superiors, employees, and the public. Must have the mental capacity to retain and utilize 
instructions offered in lecture, demonstration, and practical exercise training presentations. 
 

All EMS & Fire personnel shall be able to perform the annual physical agility test. 
 
JOB RESPONSIBILITIES RELATED TO PATIENT PRIVACY 
The employee is expected to protect the privacy of all patient information in accordance with the City of 
Paris Fire/EMS privacy policies, procedures, and practices, as required by federal [and state] law, and in 
accordance with general principles of professionalism as a health care provider. Failure to comply with 
the City of Paris Fire/EMS policies and procedures on patient privacy may result in disciplinary action up 
to immediate termination of employment, membership, and association with the City of Paris. 
 
The employee may access protected health information and other patient information only to the extent 
that is necessary to complete their job duties. The employee may only share such information with those 
who have a need-to-know specific patient information you have in your possession to complete their job 
responsibilities related to treatment, payment, or other City of Paris Fire/EMS operations. 
 
The employee is encouraged and expected to report, without the threat of retaliation, any concerns 
regarding the City of Paris Fire/EMS policies and procedure on patient privacy and any observed 
practices in violation of that policy to the designated Privacy Officer. 
 
The employee is expected to actively participate in the City of Paris Fire/EMS training program and is 
required to communicate privacy policy information to coworkers, students, patients, and others in 
accordance with the City of Paris Fire/EMS policy. 
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PHYSICAL DEMANDS 
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the functions of this job. Reasonable accommodation may be made to enable 
individuals with disabilities to perform the essential functions. 
 
While performing the duties of this job, the employee is frequently required to sit, talk or listen, stand, 
walk, use hands to finger, handle, or operate objects, tools, or controls, and reach with hands and arms. 
The employee is occasionally required to climb or balance, stoop, kneel, crouch, or crawl while carrying 
a load, and taste and smell.  
 
The employee must frequently lift and/or move up to 175 pounds and occasionally lift and/or move 
greater than 175 pounds. Specific vision abilities required by this job include close vision, distance 
vision, color vision, peripheral vision, depth perception, and the ability to adjust focus. 
 
WORK ENVIRONMENT 
The work environment characteristics described here are representative of those an employee 
encounters while performing essential functions of this job. Reasonable accommodation may be made 
to enable individuals with disabilities to perform the essential functions. 
 
Work is performed primarily in offices, vehicles, and outdoor settings, in all weather conditions, 
including temperature extremes, during day and night. Work is often performed in emergencies and 
stressful situations. Individuals are exposed to hearing alarms and hazards associated with emergency 
scenes, including noxious odors, fumes, chemicals, and smoke. 
 
The employee occasionally works near moving mechanical parts and in high, precarious places and is 
occasionally exposed to wet and/or humid conditions, fumes, or airborne particles, toxic or caustic 
chemicals, risk of electric shock, and vibration. 
 
The noise level in the work environment is usually quiet in the office settings, and loud at an emergency 
scene. 
 
These examples of duties are intended only as an illustration of the various types of work performed. The 
omission of specific statements of duties does not exclude them from the position if the work is similar, 
related, or a logical assignment to the position.  
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Annual Physical Agility Test and Health Screening 

Annual health screenings for Firefighters and EMS serve the critical purpose of ensuring they are 
physically and mentally fit for duty and detecting occupational diseases early. This proactive approach 
protects the Firefighter and EMS personnel’s long-term health and reduces the risk of in-the-line-of-
duty injuries or deaths.  

 

All EMS & Fire personnel shall be able to perform the following tasks: 
Equipment carry – Medic Bag and monitor 100ft. 
Stretcher movement – Unload stretcher from ambulance and move stretcher 100 ft. 
Victim Drag – drag rescue manikin 25ft. 
CPR – Using a CPR manikin perform 2 minutes of CPR at a rate of 100-120 bpm. 
Patient movement - With an assistant load manikin from ground to stretcher.  
Stretcher Load - Load Stretcher with manikin properly secured into ambulance. 
 
Test is PASS/FAIL 
Solo testing that is proctored by 1 proctor. No spectators. 
 
Required gear: Standard Uniform or similar clothing. 
 
All Fire personnel shall be able to perform the following tasks: 
Equipment carry- K12 and chainsaw 100 ft 
Kaiser Sled – 5 strikes 
Ladder Carry- 28' extension ladder 100' 
Ladder Climb- Raise and extend ladder. Climb 20' and descend. Lower ladder and return to starting area. 
Charged line advance - 50' spray cone with target on top. 
Craw l- duck walk 10', crawl on hands and knees 10', belly crawl 5' 
Hose pull- 100' 
 
Test is PASS/FAIL 
Solo testing that is proctored by 1 proctor. No spectators. 
 
Required gear: Helmet, gloves, pants, coat, SCBA 
 

The City of Paris
Division of Fire & EMS

EMS Major Jason Taylor
parisems@paris.ky.gov
Phone  (859) 987-2120
Fax      (859) 987-2133

Chief Josh Hurst
firechief@paris.ky.gov
313 High Street
Paris, Kentucky 40361
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All EMS & Fire personnel shall pass a physical exam as determined by the Medical Director.  
 
Proposal for Paris Bourbon EMS/ City of Paris Fire Health Exams  
Complete physical exam and history including $70  
 12-lead EKG (cardiac) * 
 Spirometry (respiratory function) * 
 Fitness Recovery Step Test (fitness endurance)  
 Vision screen * 
 Hearing screen * 
 PHQ 9/ PRIME Screen for Mental Health  
 TB Screening form -  (if TB Skin test is needed $20)  
 Screening for Sleep Apnea symptoms  
 CAGE/AUDIT screening for substance use  
 
Labwork  
 Basic for everyone:  
 CBC (blood count) $7 * 
 CMP (liver, kidney, electrolytes, glucose) $7 * 
 Thyroid test $9  
 Lipid panel (cholesterol, Triglycerides, risk ratio) $9  
 A1c (diabetes screen for those over 35 y/o and overweight) $9  
 Urinalysis (for hematuria and kidney disease) $4 * 
Routine Chest X-ray every 5 years- facility/ cost pending * 
 

* = Required by NFPA 1582 
 
Total Cost $115 per employee 
 
 
Immunizations Review and administration as needed. Cost is usually covered by employee insurance. 
 
Optional per employee request: 
Routine Screenings as needed can be ordered but would be covered by employee insurance as screening. 
 PSA (males over 50 y/o for prostate cancer screening)  
 Low Dose CT Chest (smokers > 50)  
 Mammogram (Females over 40)  
 Colon Cancer Screening recommendations  
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CITY OF PARIS 
ORDER NO. 2025-96 

 
A MUNICIPAL ORDER CONCERNING JOB DESCRIPTIONS 
FOR POSITION IN THE FIRE DEPARTMENT 

  
 WHEREAS, the City desires to make substantive revisions to the job description 
for the certain positions within the Fire Department  
 
 NOW THEREFORE, be it resolved by the Board of Commissioners of the City of 
Paris, Kentucky that the attached job descriptions for the positions of Fire Chief, 
Battalion Chief, EMS Major, Fire Lieutenant, Firefighter, Firefighter Recruit, Single Role 
Paramedic, Transfer Crew, and EMS part-time are approved. 
 
 This Order shall become effective immediately.  

 
 Dated this  9th day of December, 2025.  
 
 
 

_________________________  
John A. Plummer, Mayor 
 

 
ATTEST: 
 
_____________________________ 
Stephanie Settles, City Clerk         
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PARIS CITY COMMISSION AGENDA ITEM 
  

Commission Meeting Date: December 9, 2025 

 
 

 
AGENDA ITEM: Award Bid; Electric Department: Outage Management System 
DEPARTMENT: Electric 
 

 
  
RECOMMENDED MOTION: Move to approve to award the bid and authorize the Electric Department to 
purchase an Outage Management System from Hometown Grid in the amount of $25,000 and authorize the 
Mayor, City Manager, City Attorney, and City Clerk to finalize any agreement and execute all required 
documents. 
 

 
  
DESCRIPTION: The Electric Department recently published an RFP for an Outage Management & Customer 
Communication System with an extensive list of specifications. 
 
The City received one sealed bid for this RFP. 
 
The Electric Department is recommending approval of the bid submitted by Hometown Grid with the selection 
of the "Strategic" option. This bid meets the full requirements of the specification and allows for rapid 
deployment of the service. 
 
The City requested bids for an outage management system that would allow customer communication and 
interaction to aid in the restoration of not only electric outage issues, but also water and sewer issues as well. 
The proposal from Hometown Grid provides easy-to-use mapping and provides nearly instant response to a 
utility customer's concerns. It allows customers to call or text to report issues with their City utilities, including 
the ability to upload pictures to aid in the reporting of the problem. This would free up customer service, 
dispatch and utility personnel to focus on repairing the issue without being overwhelmed with customer calls 
regarding utility concerns, especially during a major event. Hometown Grid responds to the customer and 
notifies the appropriate department personnel when a leak or an outage has been reported. The system will 
even respond to customers who have been cut-off for non-payment and provide instructions for paying their 
utility bill. It has the ability to integrate with the City's GIS, future AMI and can be used to provide reports to 
FEMA in case of natural disaster assistance. The Hometown Grid system is ready for deployment and could 
be operational within a week of approval. 
 
The Hometown Grid bid was submitted with three different payment options, but all provide the same service. 
The "Flex" option is the cheapest upfront cost at $5,000 with a monthly service fee of $885. The next option is 
the "Balanced" option with an upfront cost of $11,000 and a monthly fee of $780 and the final option is the 
"Strategic" at an upfront cost of $25,000 with a monthly fee of $545. There is no contract, however the service 
fees are locked at the bid rate for at least two years with a 5 percent cap. The Electric Department is 
recommending proceeding with the "Strategic" option as it will pay for itself against the other options in less 
than five years. 
 
This was not an approved budgeted item for this 2025-2026 year as a contracted service, but funds will be 
allocated from another line through a budget amendment. 
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REQUESTED BY:  
   
Name:  Aaron Sparkman, Electric Department Superintendent  
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Keeping Paris Connected: 
Outage Reporting Made Simple

City of Paris Combined Utilities

Our power is out

Thanks for contacting City of
Paris Combined Utilities.

Could you please confirm your
address for the outage location?

207 Main St

Have you noticed any causes for
the outage? See or hear
anything?

Heard a loud boom!
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Key Benefits & Features
Instant outage updates - Real-time info reduces calls & confusion.✔
Stronger emergency response - Smarter tracking improves coordination.✔
Seamless & easy - No registration - ready to use instantly.✔
Reduces call volume - Empathetic, automated responses free up crews.✔
Real-time, interactive outage map - Customers see reports instantly.✔
Works with AMI & future systems - Built to grow with our utility.✔
Built-In FEMA Reporting - Structured reports for disaster recovery.✔
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Customer Testimonial
"It's revolutionary... We can spend more time with our
families, restore power faster, reduce truck rolls, and
ultimately uplift our community all at once." 

- Benton County Electric System
www.hometowngrid.com/bces
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How Hometown Grid Helps
Customer Satisfaction: Rapid, thoughtful responses✔
Cost Savings: Reduction in labor costs and systems✔
Reliability: Industry-best security and dependability✔
Operational Efficiency: Optimizes resources and streamlines processes✔
Regulatory Compliance: Simplifies audits and reporting✔
Scalability: Grows with utility needs✔
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Pricing
A higher upfront payment reduces the monthly fee. 
All options include the same features.

Plan Upfront, One-Time Monthly License & Support

Flex $5,000 $885

Balanced $11,000 $780

Strategic $25,000 $545

$0.045 per message, call, voicemail✔
No long-term contract✔
Timeline: Launch within days of approval.✔
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We’re excited to bring Hometown Grid
to Paris! Thank you for your support in
making this happen.

© Hometown Grid - Uplifting local power companies and their communities
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PARIS CITY COMMISSION AGENDA ITEM 
  

Commission Meeting Date: December 9, 2025 

 
 

 
AGENDA ITEM: Award Bid; Fire Department: Self Contained Breathing Apparatus (SCBA) 
DEPARTMENT: Fire 
 

 
  
RECOMMENDED MOTION: Staff recommends purchasing Self Contained Breathing Apparatus (SCBA) from 
Atlantic Emergency Solutions in the amount of $313,784.98 and authorize the Mayor, City Manager and City 
Clerk to finalize any necessary documents. 
 

 
  
DESCRIPTION: February 13, 2025, the Fire Department solicited bids for SCBA Air Paks. During this time, no 
sealed bids were received before the due date. One bid was received after the due date.  
 
At this time, it was decided to hold off on purchasing SCBA due to a pending grant application for Assistance 
For Firefighters. This grant, if awarded, would be used to purchase SCBA.  
 
The award notifications were delayed due to Government Shutdown 2025. As of December 3, 2025, a 
determination for award has not been made.  
 
Due to the increasing price of this equipment, it is staff's desire to proceed with the purchase of this equipment 
and no longer wait for the determination of the grant award. The equipment currently being used is severely 
outdated and we are not compliant with NFPA standards. We are 3 standards behind what is recommended.  
 
Staff solicited bids again in December 2025. 
 
One sealed bid was received in the amount of $286,098.07 from Atlantic Emergency Solutions for a total of 31 
SCBA Air Paks.  
 
 A project has been identified in the Capital Improvement Program (CIP) for the replacement of SCBAs. This is 
project 24FD01. $330,000 has been allocated in the current fiscal year towards this project. 
 
With $330,000 being allocated, staff will be able to purchase an additional 3 Air Paks and stay within the 
allocated budget. 
 
Staff is recommending to award the bid to Atlantic Emergency Solutions in the amount of $313,784.98 to 
purchase 34 SCBA Air Paks.   
 
The Bid Tabulation and proposals are attached to this agenda item. 
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REQUESTED BY:  
   
Name: Josh Hurst, Fire Chief  
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PARIS CITY COMMISSION AGENDA ITEM 
  

Commission Meeting Date: December 9, 2025 

 
 

 
AGENDA ITEM: Conditional Employment Contract Revision: Fire Department 
DEPARTMENT: Fire 
 

 
  
RECOMMENDED MOTION: Motion to approve the revised conditional employment agreement for Fire 
Department employees. 
 

 
  
DESCRIPTION: In 2024, the City Commission approved a template for a Conditional Contract of Employment 
contract to be utilized by the Fire Department for new hires. This new hire contract was created in an effort to 
retain firefighters. This revised version for the fire department replaces the prior version and increases the 
contract period to 5-years, versus a 2-year period, as well as adjusts the pro rata reduction funds the 
employee would be required to pay back to the City upon termination of service.  
 

 
  
REQUESTED BY:  
   
Name:  Fire Cheif, Josh Hurst  
             Bryan Beauman, City Attorney  
 

Page 179 of 184



Page 1 of 5 
 

 CITY OF PARIS 
FIREFIGHTER 

 CONDITIONAL CONTRACT OF EMPLOYMENT 

 
THIS AGREEMENT, made and entered into this the           day of    

20_____, by the City of Paris, Kentucky, a home rule city and municipal corporation (the 
“City”), by and through its Board of Commissioners and signed by the Mayor and Fire Chief, to 
wit: the City and  
   , a prospective City firefighter of the City of Paris (the 
“Firefighter” and collectively, the “parties”) enter into this Agreement. 

 
WHEREAS, the City operates a fire department with members who are firefighters, each 

of whom is an employee of the City (the “Paris Fire Department” and a “City firefighter”); and 
 

WHEREAS, the City and the Firefighter recognize this document as a legally binding 
contract upon one another that further serves as a condition of the Firefighter’s employment as a 
City firefighter and that the parties of their own free will desire to enter into this contract based 
upon good faith and the mutual and good and valuable consideration set forth herein and the 
common law of contract in Commonwealth of Kentucky; and 

  
WHEREAS, the City requires its members who are hired to be firefighters to complete 

and maintain training in specified subjects and obtain the certifications to be classified as 
professional firefighters as set forth in the applicable policies of the Paris Fire Department 
concerning recruit and firefighter training and in the job descriptions of the City of Paris for 
Firefighter-Recruit and Firefighter and in the regulations of the Kentucky Fire Commission, each 
of which are incorporated by reference as if fully set forth herein and as amended from time to 
time; and  
 
 WHEREAS, the City also requires as a condition of employment that an individual hired 
to be a firefighter of the City to successfully complete a probationary period of employment; and 
 

WHEREAS, the parties acknowledge that the Firefighter will not be performing regular 
duties of a City firefighter during the training to be a professional firefighter as set forth in the 
applicable policies of the Paris Fire Department concerning recruit and firefighter training and in 
the job descriptions of the City of Paris for Firefighter-Recruit and Firefighter and in the 
regulations of the Kentucky Fire Commission; and 
 

WHEREAS, the City incurs costs in its recruitment of a firefighter and the application 
process and in equipping of an individual hired to be a City firefighter and in training of the 
individual once hired to be a City firefighter, including costs of time, resources and salaries for 
training provided by the Paris Fire Department and costs of training and related costs and costs 
of training and/or testing provided by the Kentucky Fire Commission or another entity(ies); and 

  
WHEREAS, the City, in expending such moneys, does anticipate that it will benefit from 
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such expenditures through its long-term full-time employment of a professional firefighter, an 
expectation which goes unrealized when the firefighter so hired and so trained accepts 
employment as a firefighter with another fire department agency or otherwise voluntarily leaves 
his employment as a City firefighter, so that this City then must recruit, train and equip a new 
individual to be a firefighter of the City, when a firefighter so hired leaves employment with the 
City; and  
 

WHEREAS, the parties recognize that the time, salaries, resources expended by the City 
for recruitment of a firefighter, application process and in the equipping of an individual hired to 
be a City firefighter and training of the individual once hired to be a City firefighter (the 
Firefighter to this Agreement) is significant and which is compounded when a firefighter so hired 
leaves employment with the City, so that the City must then recruit, process, train and equip a 
new individual to be a City firefighter and, therefore, the parties in good faith estimate and agree 
upon by the costs so incurred by the City under such circumstances (the “Reimbursement 
Amount”) as set forth in paragraph 4 below.   

 
NOW THEREFORE, the parties enter into the following agreement: 

 
1. During the term of the Firefighter’s employment with the City as a member of the 

Paris Fire Department,  the City will provide the Firefighter with equipment including uniforms, 
“turn out gear” and a clothing allowance, and the City will provide to the Firefighter training and 
testing within the Paris Fire Department and/or Kentucky Fire Commission and/or the Fire 
Academy of Kentucky or another entity(ies) along with associated costs for the Firefighter to be 
provided with the opportunity to complete and maintain training in specified subjects and obtain 
the certifications to be classified as a professional firefighter as set forth in the applicable 
policies of the Paris Fire Department concerning recruit and firefighter training and in the job 
descriptions of the City of Paris for Firefighter-Recruit and Firefighter and in the regulations of 
the Kentucky Fire Commission. 

  
2. The Firefighter, as a condition of employment with the City as a firefighter, shall 

complete and maintain training and certifications in specified subjects to be classified as 
professional firefighters as set forth in the applicable policies of the Paris Fire Department 
concerning recruit and firefighter training and in the job descriptions of the City of Paris for 
Firefighter-Recruit and Firefighter and in the regulations of the Kentucky Fire Commission, each 
of which are incorporated by reference as if fully set forth herein and as amended from time to 
time. 

 
3. The Firefighter, as a condition of employment with the City as a firefighter, shall 

successfully complete the training described immediately above and obtain and maintain the 
certifications resulting from such training by means of training approved by the Paris Fire 
Department to be conducted by the Paris Fire Department, the State Fire Commission aka the 
Fire Academy of Kentucky or other entity(ies) approved by the Paris Fire Department and 
complete a probationary period of employment. 

 
4. In the event that the Firefighter hired by the City under this Agreement ends  full-
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time employment with the City prior to five (5) years from the later date of either (i) the 
Firefighter graduating the fire academy or (ii) signing this Agreement and accepts employment 
as a firefighter with another fire department agency or emergency medical provider or otherwise 
voluntarily leaves his full-time employment with the City, then the Firefighter will pay to the 
City on the final day of full-time employment with the City the Reimbursement Amount of 
$____________, which is a good faith estimate for which the parties have agreed for the costs, 
time, salaries, resources expended by the City for recruitment of the Firefighter, the application 
process, the equipping of the Firefighter, the training of the Firefighter, any costs or amounts 
required to be paid or reimbursed to another agency employer to the extent authorized by law or 
by contract or otherwise as agreed to by the City, along with costs, times, salaries, recruitment, 
application process, training and equipping a new individual to be a City firefighter to replace the 
Firefighter due to his breach of this Agreement by not fulfilling the obligation of continuing full-
time employment with the City for five (5) years. 

 
5. It shall be the duty of the Firefighter to notify any subsequent employer that is a 

fire department agency or emergency medical services provider of the terms of this Agreement, 
and the Firefighter may be relieved of his obligation to pay the Reimbursement Amount to the 
City, if a subsequent employer pays the Reimbursement Amount on behalf of the Firefighter.  

 
6. Nothing in this agreement shall alter the probationary and at-will status of the 

Firefighter’s employment as set forth in the policies of the City or of the Paris Fire Department. 
 
7. This Agreement, and any interpretation thereof, shall be governed by the laws of 

the Commonwealth of Kentucky. 
 

8. The parties to this Agreement irrevocably submit to the exclusive jurisdiction of 
the Commonwealth of Kentucky, District or Circuit Courts of Bourbon County, Kentucky, over 
any dispute arising out of or relating to this Agreement or any other agreement or instrument 
contemplated by this Agreement or entered into in connection with this Agreement or any of the 
transactions contemplated by this Agreement.  Each party to this Agreement irrevocably agrees 
that all claims in respect of such dispute or proceedings may be heard and determined in such 
court as is applicable. The parties to this Agreement irrevocably waive, to the fullest extent 
permitted by applicable law, any objection which they may now or hereafter have to the laying 
of venue of any such dispute brought in such court or any defense of inconvenient forum in 
connection therewith. 

 
9. This Agreement may be executed on differing dates and in one or more 

counterparts, each of which shall be considered an original, but all of which taken together shall 
constitute one and the same Agreement.  Facsimile or electronic transmission of a signed original 
counterpart shall be deemed the same as the delivery of an original. 

 
10. To the extent that any paragraph or part of this Agreement is found void or 

unenforceable, the remainder of this Agreement shall not be affected thereby. 
 
11. This Agreement was prepared by counsel for the City as a matter of convenience 
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and shall not be construed against any person, firm or entity on account of the identity of the 
drafter. 

 
12. This Agreement constitutes the entire agreement among the parties with respect to 

the subject matter of this Agreement and supersedes all prior agreements and understandings 
among the parties with respect thereto. 

 
  
 
The Firefighter, by his signature below, acknowledges that he has carefully read and 
understands that this Agreement is a condition of employment with the City of Paris and 
the Paris Fire Department, that the Firefighter agrees to all of the terms and conditions 
contained herein and desires to be bound, as will the City, to the terms herein. 
 

CITY OF PARIS 
 

                                                                     Mayor 
 
 
CITY OF PARIS  

 
                                                                     Fire Chief  
 
 
PROSPECTIVE CITY FIREFIGHTER 
 
 
                                                                                       
Printed name: ____________________________ 
      

  
COMMONWEALTH OF KENTUCKY 
 
COUNTY OF BOURBON 
 

Subscribed, sworn to and acknowledged before me by                                       , 
prospective City firefighter, this           day of    , 20 .  
 
 
      __________________________________________ 

NOTARY PUBLIC, STATE OF KY AT LARGE 
COMMISSION EXPIRES        
COMMISSION NUMBER        
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